
[image: image1]  
COMBINED ANNUAL AND FINAL PROJECT REPORT
United Nations Development Programme

Bratislava Regional Center (BRC)
Enhancing Women’s Meaningful Participation in Politics
[Period the report covers: 01-11-2010 – 31-03-2012]
Bratislava, 30 April 2012

[image: image6.jpg]




	Project ID: 76479
Duration: 01-11-2010 – 31-03-2012

Component (SP/Outcome):  

EUR_OUTCOME 34 Enhanced capacity and skills to apply gender analysis and mainstreaming for more effective policymaking and planning
Total Budget: 135,135 USD

Japan/UNDP Partnership Fund: 135,135 USD

Unfunded: --

Implementing Partners/Responsible parties: (optional)

Bratislava Regional Center (BRC) in partnership with 

UNDP COs in BiH, Kyrgyzstan and Turkey


Table of Content
(Update the page numbers; go to menu ‘Insert’ > ‘Reference’ > ‘Index and Tables’ > ‘Table of Content’, and eventually adjust format.)
2Table of Content

Executive summary
3
I. Context
4
II. Performance review
5
II-1. Progress review
5
1. Overall progress towards the GES outcomes, and CPAP outcome and output(s)
5
2. Impact on direct and indirect beneficiaries.
6
II-2. Implementation strategy review
7
2. Quality of partnerships
7
3. National ownership
7
4. Sustainability
7
II-3. Management effectiveness review
8
1. Quality of monitoring
8
2. Timely delivery of outputs
8
3. Cost-effective use of inputs
9
III. Project results summary
9
IV. Communications and Visibility
16
V. Implementation challenges
17
VI. Lessons learnt and next steps
18
Lessons learnt
18
Recommendations
18
VII. Financial status and utilization
19
IV-2. Financial utilization
20
Annexes
22
1.
Annual Work plan for Bosnia and Herzegovina
22
2.
BiH: Agenda: Workshop on Gender-responsive Law Making (July 5-6)
24
3.
List of Participants: Workshop on Gender-responsive Law Making (July 5-6 2011) 


in Jahorina
25
4.
Annual Work Plan for Kyrgyzstan
28
5.
Kyrgyzstan: List of Laws Reviewed from a Gender Perspective
29
6.
Kyrgyzstan: List of Roundtables, Parliamentary Hearings and Workshops Conducted
29
7.
Annual Work Plan for Turkey
30
8.
Turkey: Agenda of Workshop on Gender-responsive Law Making (30-31 May 2011)
31
9.
Turkey: List of Participants of Workshop on Gender-responsive Law Making (30-31 May)
33
10.
Regional: Agenda of Regional Forum on Equal Participation in Decision-Making
34
11.
Regional: List of participants of the Regional Forum on Equal Participation in Decision
41
12.
Regional: Women's caucuses and alliances for sustainable development. 

Compilation of key discussion points and good practices
45
13.
Regional: Recommendations for joint collaboration (draft):
56
14.
Regional media coverage and promotion of Regional Forum
62
15.
Table: Data and Resources Provided to Practitioners in ECIS through 


the iKNOW Politics Network since March
63
16.
Table: Presentation of the Regional Project through Websites and Press Releases
64
17.
List of Acronyms
65



Executive summary
The project has fully achieved its outputs: it capacitated parliamentarians, civil servants at decision-making levels and CSOs to enhance women’s meaningful political participation in the target countries. This was done through the implementation of country pilots (Bosnia and Herzegovina (BiH), Kyrgyzstan, Turkey – activity 1); the facilitation of a regional network of policy makers and advocates to exchange knowledge and enhance collective learning in partnership with the iKNOW Politics network (International Knowledge Network of Women in Politics – under activity 2a) and a Regional Forum on Equal Participation in Decision-Making (November 2011; activity 2b). 
In addition to the activities outlined in the project document, the project also achieved the following:
· Considerably upscale activity 2b (Regional Technical Workshop – see separate section below);
· Implement an additional action as part of activity 2a (Online discussion on the role of women’s caucuses and alliances for sustainable development – follow up to activity 2b – see separate section below).
The project contributed to the implementation of the RBEC Gender Equality Strategy and its Action Plan (2008-2011) and is also in line with the priorities set in UNDP’s global Gender Equality Strategy (GES)
. Political participation, being a strategic gender priority in the region is also being aligned with the work in UNDP’s core practices, as set out in RBEC’s Strategy for 2008-2011, in particular with UNDP’s regional democratic governance practice.
Main achievements under activity 1:
As part of the country pilots, Parliamentarians were trained on how to formulate gender sensitive laws and policies (Bosnia and Herzegovina, Kyrgyzstan) and important reference materials for Parliamentarians (Bosnia and Herzegovina, Turkey) and civil servants (Kyrgyzstan) were developed. As a result of these efforts, a number of laws were amended from a gender perspective. The most prominent examples in Kyrgyzstan include the approval of gender quotas in district electoral committees and the Court system, including the Council for the selection of judges (30/70); the prohibition of gender discriminatory language in electoral campaigns for candidates to the Parliament and Presidential position; and the usage of gender-sensitive language in the Parliament’s Rule of Procedures. In Bosnia and Herzegovina, gender was mainstreamed into amendments regarding the State and Entities Laws on Police Officers.
Main achievements under activity 2:
The scope of the Regional Technical Workshop (activity 2b) was considerably expanded from the initial thinking at the time of project formulation due to the high interest the event attracted internally and externally.  The event, entitled as the “Regional Forum on Equal Participation in Decision-Making”, brought together high-level representatives from five relevant institutions, i.e., Parliament, political parties, Public Administration, Electoral Management Bodies and civil society.  By taking this approach, the Forum clearly departed from the wide-spread practice of focusing on Parliamentarians and political parties, when addressing women’s participation in decision making. Various sources within UNDP globally brought to the event additional substantive and financial contributions that generated knowledge and insights beyond the original expectations. This included also a better understanding of actors that need to be involved if the multiple challenges related to women’ meaningful participation in decision making are to be addressed. Inputs from the Global Programme for Electoral Cycle Support (GPECS) underlined, for example, the role Electoral Management Bodies (EMBs) can play in areas such as voter education or the implementation of quota legislation during elections. Experiences provided through the Gender Equality in Public Administration (GEPA) project pointed to the narrow lines that can be seen in practice between public administration and political actors. It was concluded that public administration plays an essential role when addressing women’s participation in decision making processes. During the Forum, the participants began to transcend institutional and bureaucratic boundaries to explore policies and practices that will facilitate equal participation in decision-making – and this has created opportunities for policy advocacy on which the project should capitalize.  For example, a multi-institutional strategy to work around the electoral cycle – pre-, during-, post- and in-between elections – was discussed as a framework for collaboration of all five institutions participated in the Regional Forum.  
Concrete experiences from Kosovo and Kyrgyzstan of building and working thorough cross-party women’s caucuses involving Members of Parliament, political party members and civil society organizations were presented as a strategic option for setting a gender equality agenda across the institutions.  The volume and the depth of the knowledge generated at the Regional Forum were more complex and substantial than originally envisaged.  As a result, conceptualization, codification, aggregation and dissemination of the knowledge became necessary. The recommendations from the Forum therefore are also being captured in a small booklet to guide project development processes, highlighting possible areas for joint collaboration, using the electoral cycle as an overall framework. (A draft of the booklet can be found in annex 13).

The increasing interest and usage of social media and other on-line communication tools by politicians in the region presented a tremendous opportunity for the project which aimed to accommodate and facilitate policy dialogue and collective learning through virtual networks as per Activity 2(a).  The project set up a space in iKNOW Politics where such activities were hosted and provided space for a thematic online discussion which was added as an additional activity under this project as a follow up to the Regional Forum.  
The online discussion focused on the role of women’s caucuses and alliances. Inputs demonstrated how women’s caucuses in ECIS have focused their efforts on areas such as gender sensitive law-and policy making in different thematic areas and implementation and monitoring of such laws/policies (e.g. Ukraine, Kosovo (under the UN Security Council Resolution 1244) and Poland). The discussion also underlined the challenges the communist legacy and transition has put on its political systems and the political culture in the region.  While the transformation into multi-party systems is still ongoing in parts of the region, strong party discipline sets boundaries to cross-party collaboration. In this context, an important lesson was identified: where pressing social issues are being addressed and common interests and concerns identified, different political fractions are more likely to unite into a joint platform, overcoming boundaries set by political parties. In this context it was also underlined that cross-party women's caucuses do not have to limit themselves to promoting gender equality and mainstreaming gender in politics as they have knowledge and expertise to offer also in many additional areas – including economy, finance, environment and many others. Contributions also demonstrated impressively how women’s alliances can play a key role in promoting gender equality in public life (e.g. Albania, Bosnia and Herzegovina, Kyrgyzstan, Romania). This has proven particularly important in countries where cross-party Parliamentary women’s caucuses are not in place. 

Despite of the encouraging progress that was demonstrated, it was also reiterated that more support is still required, tailored to specific national contexts. This can cover a variety of areas such as awareness raising, capacity building and partnership building within and beyond Parliament.
The no-cost extension of the project allowed to accommodate additional actions and up-scaling which was key for the enhanced quality and sustainability of project results. 

I. Context 

Transition and development processes in the region occur without the full participation of women, weakening women’s position in political and socio-economic life. Improvements in women’s access to decision-making have generally been slow and uneven. 16 countries in the region fail to reach the global average of 19 per cent representation in national parliaments with considerable variations, ranging from 6.5 per cent to 32.5 per cent. These variations are also an indicator for the great diversity of the region – covering new EU Member States as well as South East/East European countries, the Caucasus and Central Asia. Major obstacles to women’s political participation include lack of party support together with a male dominated political culture, lack of access to networking and training opportunities, financial barriers to run as candidates, prevailing gender stereotypes, the perception of politics as “dirty” as well as the dual burden of a professional career and domestic work (the latter being still disproportionately carried out by women).   These trends need to be reversed, in order to ensure that women and men equally contribute to and benefit from the processes.
In order to address existing challenges related to women’s political participation in the region, UNDP was able to build upon a set of recommendations and policy options to enhance women’s political participation, derived from a consultative process with six countries (Bosnia and Herzegovina, Georgia, Kyrgyzstan, Poland, Turkey and Ukraine), targeting policy makers and practitioners (“Enhancing Women’s Political Participation: A Policy Note for Europe and CIS”). The Policy Note addresses parliamentarians, civil servants at decision-making levels and non-state actors and provides them with a comprehensive set of recommended practical measures. The project “Enhancing Women’s Meaningful Participation in Politics” took forward the recommendations made in the Policy Note, tested and operationalized them at the country level to bring about concrete changes in women’s participation in governance in the region with a view to increase women’s meaningful participation in politics. To this end, the project’s objective was to capacitate parliamentarians, civil servants at decision-making levels and CSOs to enhance women’s political meaningful participation in the target countries. The project also provided an excellent opportunity to test the recommendations at the Regional Forum on Equal Participation in Decision-Making with practitioners and policy makers from all over the region. 

The project output was achieved through the following components:

A) Implementation of country level capacity development pilots to enhance women’s meaningful participation in politics in the target countries (BiH, Kyrgyzstan, Turkey). This component included:
· Trainings for Parliamentarians and other national stakeholders on gender-responsive law making;

· Development of important reference materials that can guide processes of gender responsive law making (BiH, Turkey) and that familiarize civil servants with gender equality and gender mainstreaming to be incorporated in their daily work (Kyrgyzstan).

B) Facilitation of a regional network of policy makers and advocates to support the implementation of country-level initiatives in the target countries through exchange of knowledge and collective learning. The second component included: 

· A virtual knowledge space for the enhancement of women’s political participation which made relevant expertise and resources including on best practices and lessons learned available to a broader range of stakeholders;

· The organization of a regional event to capture and exchange best practices and lessons learned upon completion of country level pilots.

The project was implemented in close partnership with UNDP’s Country Offices in Bosnia and Herzegovina, Kyrgyzstan and Turkey.
II. Performance review 

II-1. Progress review 
1. Overall progress towards the GES outcomes, and CPAP outcome and output(s)
The project capacitated parliamentarians, civil servants at decision-making levels and CSOs to enhance women’s political participation in the target countries and even beyond. Particular emphasis was put on developing capacities for gender responsive policy and law making (see also section III).
The project also contributed to the implementation of the RBEC Gender Equality Strategy and its Action Plan (2008-2011) and UNDP’s global Gender Equality Strategy (GES). It did so by contributing to the following Outcomes of the GES: a.) Political parties supported to create an attractive and enabling environment for women, and to benefit from the political advantages of addressing women’s concerns and acting as incubators of women’s leadership; and b.) Strategies in place to increase the numbers and strengthen the capacities of women in all branches of government (executive, judiciary and Parliament). The project also contributed to gender responsive capacity improvements in the following two areas as specified in the GES: i) strengthened and more gender-sensitive government policy and planning systems and financial frameworks, ii) strengthened capacities of women to participate in policy planning, reporting and monitoring and evaluation of programmes.
At the country level, the project made important contributions to respective Country Programme Action Plans (CPAPs).
 Pilot initiatives also complemented and built synergies with other relevant donor initiatives in this field such as in Kyrgyzstan (e.g. funded by EU; see also section VII related to co-funding) and Turkey (funded by SIDA).

2. Impact on direct and indirect beneficiaries. 
Pilot initiatives have increased capacities of national stakeholders to mainstream gender equality into policies and programmes. Clients confirmed the usefulness and their satisfaction with workshop activities through workshop surveys and oral feedback. The workshops conducted in the three target countries reached out to a considerable number of policy makers and other practitioners. Workshop participants included key decision makers from Parliament, political parties, gender equality mechanisms, and civil service as well as representatives from academia and NGOs. This also reflects the key target group of the project (For more details, see also list of participants for events under annex 3 and 9). Participants confirmed that as a result, they feel now more comfortable and confident to address gender issues in political life and to communicate them to a wider target audience. This change in the beneficiary condition can be also demonstrated in the number of new laws that were amended from a gender perspective as a direct result of efforts from workshop participants (for more details see section III).
The Regional Forum brought together more than 80 practitioners from 26 countries, coming from Parliament, political parties, Electoral Management Bodies, civil service, NGOs, UNDP and other international actors. At the regional level, practitioners from all over the region (coming from political parties, Parliament, EMBs, civil service, NGOs, academia and other international actors) were encouraged to exchange their experiences and lessons learned – both in the context of a Regional Forum on Equal Participation in Decision Making (Nov 2011), in interviews featured on iKNOW Politics as well as in a moderated online discussion on iKNOW Politics on the role of women’s caucuses and alliances for sustainable development (for more details on these activities see section III). The design and concept implemented at the Regional Forum on Equal Participation in Decision Making facilitated the collection of important lessons and good practices in a number of thematic areas. This can be also demonstrated in the fact that the design and methodology was also replicated in a subsequent sub-regional conference on women’s political participation organised by UNDP Montenegro.
II-2. Implementation strategy review 

1. Participatory/consultative processes
The project applied a participatory approach: Country level pilots were designed in close consultation and cooperation with national partners. National partners also played a key role in the implementation of project activities. They were the Agency for Gender Equality of Bosnia and Herzegovina / The Gender Equality Commission at the Parliament of Bosnia and Herzegovina, the Association of Women’s Legal Initiative (AWLI) in Kyrgyzstan (an independent platform with members from Parliament, political parties, NGOs and academia) as well as the Equal Opportunities Commission at the Turkish Parliament. 
The design of the Regional Forum agenda took into account issues and concerns identified by national stakeholders throughout pilot level activities as well as through other channels (including issues highlighted by practitioners in interactive platforms such as the iKNOW Politics network). The moderated online discussion on women’s caucuses and alliances (held on iKNOW Politics) was implemented as a result of recommendations from national stakeholders, voiced during the Regional Forum.
2. Quality of partnerships
Partnerships with national counterparts were highly constructive and beneficial for the overall quality of the project. This can be demonstrated in the extent to which national partners have participated and contributed to all project activities (see also section III). This was mainly due to the fact that the project team was able to build upon already established, successful partnerships with national stakeholders by UNDP Country Offices as well as on already established partnerships at the regional level (e.g. with the Office for Democratic Institutions and Human Rights ODIHR). Partnerships with national stakeholders included representatives from political parties, Parliament, Electoral Management Bodies, civil service and NGOs. Initial project visits to Embassies of Japan were conducted in all three pilot countries. H.E. Kiyoshi Araki, Ambassador of Japan to Turkey, Embassy of Japan, also kindly agreed to deliver an opening speech at the Regional Forum on Equal Participation in Decision Making in Istanbul, November 2011.
3. National ownership
As outlined above, national pilots were designed and implemented in close collaboration with highlighted national partners. This also included joint decision making with national counterparts on the design and implementation of project activities, definition of priorities and timelines for identified activities and the assessment of results. Results of country level pilots will directly feed into follow up projects at the country level.
4. Sustainability 
The main output of the project was to capacitate parliamentarians, civil servants at decision-making levels and CSOs to enhance women’s political participation in the target countries. This was achieved through the components/activities outlined under Section I:

In the context of the national pilots, particular emphasis was put on developing capacities for gender responsive policy and law making (see also section III). This was achieved through a mix of trainings, hearings and consultations. As a result of these efforts, a number of important reference and training materials was produced which are now available for future capacity building initiatives. Most importantly, these include:
· A guide on gender responsive law making (Turkey; the guide was developed jointly by UNDP and UN WOMEN and was vetted by practitioners as part of this project. The final draft is still to be endorsed by Parliament and expected to be finalized during the month of May);
· Guidelines for the harmonization of laws with the BiH Gender Equality Law and international gender quality standards (Bosnia and Herzegovina)
;
Kyrgyzstan – Manual on mainstreaming gender equality into public administration
. 
The sustainability of project results was also ensured through other measures. This includes the introduction of a regular curriculum on gender equality as part of the overall training for civil servants (Kyrgyzstan). At the regional level, best practices and lessons learned distilled throughout the project are available in different formats (Compilation of key discussion points and good practices on the role of women’s caucuses and alliances for sustainable development (see annex 12); Interviews with key decision makers in the region, published on iKNOW Politics and recommendations from the Forum, highlighting possible areas for joint collaboration, using the electoral cycle as an overall framework. These online resources represent concrete examples from the work of women in decision-making bodies in countries transitioning from former communist into democratic, multi-party States, using visuals. 
Thus, the knowledge accumulated via project activities is accessible to a broad audience and will be reused in different contexts around the world - resources were made available to more than 10 000 members of iKNOW Politics and largely distributed via other UNDP and social networks. 
II-3. Management effectiveness review 

1. Quality of monitoring
During project implementation, regular updates from country pilots were provided to the BRC Gender Team. The BRC Gender Team also conducted monitoring missions to all three pilot countries to obtain first hand insights on recent developments and to discuss outstanding issues. All missions apart from one mission to Bosnia and Herzegovina were funded from sources other than this project.  In the interest of cost effectiveness, activities related to different projects in each country were combined into one mission, fulfilling different objectives. Regular updates were also provided to the programme manager of the UNDP Gender Team. As a result of these updates and missions, no major corrective actions had to be implemented.
2. Timely delivery of outputs
In mid December 2011, the Bureau for External Relations and Advocacy approved a request for a no-cost project extension to March 31, 2012. The extension was necessary due to a number of reasons: the scope of the Regional Technical Workshop was considerably expanded from the initial thinking at the time of project formulation due to the high interest the event attracted internally and externally.  Another unforeseen development during the course of the project implementation was the increased interest and usage of social media and other on-line communication tools by politicians in the region. This presented a tremendous opportunity which the project managed to build on by providing a platform for policy discussions of national stakeholders on the role of women’s caucuses and alliances.

The schedule of the workshop in Bosnia and Herzegovina had to be slightly delayed, given delays in the formation of the State level Parliamentary Commission after the elections in autumn 2010. This however did not impact on the overall pilot activities, which were fully completed in line with the AWP. The Commissions were finally formed on 9th June 2011, and the workshop held on 5 and 6 July 2011.

Experiences in Turkey showed the need for more time in ensuring inclusive processes through the involvement and endorsement of all relevant stakeholders. This led to a delay in the presentation of the final version of the reference document on gender-responsive legislation to respective stakeholders. The guide is currently still debated amongst Parliamentarians. A final version is expected in May.

3. Cost-effective use of inputs
The project was implemented adhering to the agreed budget plans.
As outlined under 2, all monitoring missions apart from one mission to Bosnia and Herzegovina were funded from sources other than this project.  In the interest of cost effectiveness, activities related to different projects in each country could be combined into one mission, fulfilling different objectives.

The seed funding, $18,000, for the country level pilot initiatives allowed the Country Offices and their national implementing partners to make tangible and innovative progress in promoting women’s meaningful political participation. It brought a number of synergies on the ground despite the relatively modest amount, by intervening at the best timing and opportunity, as well as by bringing knowledge and experience from the region and beyond to the pilot countries.  Such intervention was made possible by the joint team effort of the regional project team and Country Offices, where the regional project team made sure that pilot initiatives benefit from synergies and good practices coming from other pilot and non-pilot countries in the region. In return, the experiences from the pilot initiatives added further value to the work in the region.

In reality, mobilizing funds for each country separately on these pilot initiatives might have been challenging. It was, therefore, extremely cost effective for this regional project and the Country Offices to be able to channel funds to the pilot countries. By positioning them within the regional initiative, this regional project succeeded in bringing about multiple win-win results. 
III. Project results summary 

Output: 

Parliamentarians, civil servants at decision-making levels are more able to promote women’s improved and meaningful participation in politics in the target countries (Bosnia and Herzegovina, Kyrgyzstan, Turkey)
In order to achieve this output, the following activities were implemented:
Activity 1:

Implementation of country level capacity development pilots to enhance women’s meaningful participation in politics in the target countries

Target (year 2010)

Country level capacity development pilots started off.  – Target met.

Target (year 2011)

Country level capacity development pilots further implemented. – Target met.
After the project approval in late autumn 2010, Country Offices in the three pilot countries further developed and finalized the design of country level pilot initiatives in partnership with national stakeholders supported by the regional gender team. (The workplans are attached as annexes 1, 4 and 7).
Country level pilots were implemented in line with the outlined Annual Workplans. Key achievements for each pilot are outlined below:

Bosnia and Herzegovina:

In Bosnia and Herzegovina, the pilot initiative came at a particularly good timing, kicking off directly after the formation of the new Parliament. This enabled the pilot initiative to include newly elected MPs as an important target group. A practical two-day workshop was conducted to strengthen the capacities of male and female MPs for gender-responsive law making. As part of the workshop, clinics were conducted where draft laws were analyzed from a gender perspective. The results from these clinics impacted directly on ongoing law making processes: the State and Entity Laws on Police Officers were amended in line with the changes proposed during the workshop. In addition, amendments to the state and entity constitutions were prepared in the requested form for submissions to parliaments. The amendments will be submitted once the related agenda is adopted. The proposed amendments to the Constitutions incorporate a specific recognition of citizens – male and female and minority groups, and not only of the three key nationalities/constitute people in BiH. The dialogue facilitated through this pilot initiative also initiated discussions among Parliamentarians about the impact of the open list system for women’s participation in politics in the country as well as possible alternatives.
Legal amendments the Laws of Police Officers

· General provision on equal gender representation in the first article, which regulates the issue of equal representation of constituent peoples. This amendment sets a basis for all activities aiming at equal representation throughout the law which is an obligation established by the Law on Gender Equality of Bosnia and Herzegovina.

· Obligation to respect equal representation of women and man in all decision-making bodies including the ad hoc commissions, which are established for the hiring procedures and the official Policy body, but also in the advancement in police service. This should ensure that both women and man participate in all decision-making positions in accordance with the obligations from the Law on Gender Equality of Bosnia and Herzegovina.

· Provisions regulating the use of gender sensitive language. Amendments regulate that all terms used in one grammatical gender include both women and man. Also when addressing all functions and positions it was proposed that the use of gender sensitive language is necessary. Hence, a provision regulating such obligation was also proposed. 

· As a part of special measures, which take into account biological differences between women and men, amendments were proposed to oblige the heads of police institutions to adopt special requirements for physical tests which take into account biological differences between women and men. This will ensure that no special test requirements will be imposed which indirectly discriminate against women. An amendment was also proposed in regards to yearly performance evaluation which if read restrictively might lead to indirect discrimination against persons on maternity or parental leave. 
· Amendments were also proposed to include sexual harassment and harassment on grounds of sex in provisions regulating misdemeanor. It was agreed that, since sexual harassment and harassment on grounds of sex are also types of discrimination, the best solution is to include these acts alongside with the general prohibition of discrimination. With this amendment the victims of sexual harassment and harassment on grounds of sex will be able to initiate disciplinary procedures to protect themselves from such acts.

The workshop also enhanced capacities of MPs for communicating gender equality issues in the media. The workshop was prepared and implemented in close partnership with the BiH Gender Equality Agency and the Gender Commission of the BiH Parliamentary Assembly. Given delays in the formation of the Parliament after the general elections from 2010 as well as in the formation of the Parliamentary Commissions for Gender Equality, the workshop was scheduled later than originally envisaged (summer/autumn 2011). The agenda of the workshop and the lists of participants are attached as annexes 2 and 3. 
A draft manual was prepared and used as a handout containing guidelines for the working groups conducted during the workshop. After the workshop, the manual was further developed into a set of guidelines to harmonize national laws with the BiH Gender Equality Law and international gender equality standards. In this process, the draft benefited from recommendations of parliamentarians and national gender equality mechanisms.
Targeted sessions were held at the gender commissions of national and entity level Parliament. During these sessions, the importance of harmonizing national laws with the BiH Gender Equality Law and international gender equality standards was addressed and above outlined guidelines were presented together with other results from the pilot (most importantly, referring to gender analysis of laws and respective amendments). Both parliamentarians and representatives from NGOs were participating in the sessions. As a result of this pilot initiative, Members of the Gender Equality Committee continued to proactively promote gender equality in their work: Provisions regulating the use of gender sensitive language passed the decision of the House of Representatives. In line with the recommendations made by the House of Representatives, efforts are currently ongoing to draft a proposal for the development of guidelines with practical examples on how to use gender sensitive language in the formulation of laws and regulations. The Committee members and BiH Gender Agency members are also exploring opportunities  to organize gender trainings for all Committees and /or MPs.

Link to project website: http://www.undp.ba/index.aspx?PID=21&RID=99
http://www.undp.ba/index.aspx?PID=25&RID=27

Kyrgyzstan:

As for Bosnia and Herzegovina, the pilot initiative in Kyrgyzstan greatly benefited from an excellent timing: The pilot was implemented in the aftermath of the Parliamentary elections in Kyrgyzstan - 70% of female MPs were never elected to the Parliament before. Support was provided for building capacities of Parliamentarians as well as women’s caucuses for strengthening their gender expertise in partnership with the Kyrgyz Alliance of Women’s Legislative Initiative (AWLI). This partnership enabled the project to deliver immediate results in response to emerging policy discussions related to gender equality in public decision making. From 3-5 June, a seminar was conducted on gender responsive law making, targeting women MPs and staff of the Parliamentary Apparatus. The agenda of the seminar included session of gender equality concept, history of women’s movement, and methodology of gender analysis and gender expertise of legislation. A list of laws has been identified that require gender analysis which was provided by AWLI and then lobbied for in the Parliament by women MPs. 

Legal amendments/revisions from a gender perspective – best practices from Kyrgyzstan:

Examples for the success of these efforts include the 

· Introduction of gender quotas for local elections in cities and in the composition of the Council for the selection of judges. 
· The marriage age for women was raised to 17 years and is now equivalent to the marriage age for men. 
· The law "On elections of local self-government" introduced 30% gender quotas for three cities with elections by party lists. This law already showed concrete results:                                                        In Osh city there was only one woman among 45 members of the City Council before last and previous elections. After the local elections in March 2012 and as a result of the new law, 8 women received a mandate in the City Council. 
· The law "On regulation of the Kyrgyz Parliament” requires now mandatory gender expertise in processes of drafting legislation and the usage of gender-sensitive language in the Parliament’s rules of procedures. Article 126 also includes mandatory gender expertise of socio-economic programmes submitted by the Government to the Parliament. According to this article, the draft of the Mid-Term Development Strategy (MTDS) for 2012-2020 needs to include a gender chapter and gender indicators. The gender chapter has to include institutional measures such as the improvement of gender legislation according to recommendations of the CEDAW Committee, the approval of the National Strategy on Gender Equality for 2012-2020 and its Action Plan and the development of a National Action Plan on Security Council (SC) Resolution 1325. These NAPs are supposed to be parts of the MTDS. The draft MDTS was submitted to the Parliament 3 weeks ago and is now being considering by fractions. 
· The law "On commissions on elections and referendum of the Kyrgyz Republic" and the Constitutional Law "On elections of the President and deputies of the Parliament of the Kyrgyz Republic" introduce new articles on the prohibition of gender discrimination during electoral campaigns. 
· The Constitutional Law "On status of judges of the Kyrgyz Republic" introduces 30% gender quotas in the composition of all courts, including local courts.
In addition, five roundtable discussions and three Parliamentary hearings were organized. (A list of laws is attached as annex 5 to this report together with a list of all roundtables/Parliamentary hearings/workshops that were organized under this pilot (annex 6)). This also included a Parliamentary hearing where AWLI provided expertise on oversight for the implementation of the Law on Gender Equality and the Law on Family Violence. 
The results of AWLI’s work were presented during an AWLI Conference in March 2011 which was opened by H.E. Sin Maruo, Ambassador of Japan in Kyrgyzstan. In addition, support was provided for introducing a special course on gender mainstreaming in public administration. A course manual has been developed, 25 civil and municipal servants were trained and the course is now included in the curriculum of the Academy on Management for 2011-2012. In order to achieve the results mentioned, co-funding was provided by UNDP’s Country Office in Kyrgyzstan through the EC/UNDP New Legal Framework Project and EC/UNDP Kyrgyz Republic Election Support Project (exact figures are also indicated in the tables on financial reporting).

Follow up activities to this pilot initiative are implemented within the EC/UNDP New Legal Framework Project, EC/UNDP Kyrgyz Republic Election Support Project and UNDP Democratic Governance Programme Portfolio. 

Link to project website of the UNDP Country Office: 

http://www.undp.kg/en/resources/project-database/article/46-projects/1646-enhancing-women-s-meaningful-participation-in-politics-in-ecis
Turkey:
Vetting of important reference document (toolkit) to guide processes of gender-responsive law making:

In Turkey, a technical workshop was conducted on May 30-31 to enhance the institutional capacity of Parliamentarians for mainstreaming gender into legislative processes. The workshop was designed and implemented in close partnership with the Equal Opportunities Commission of the Turkish Parliament; legislative experts from the Turkish Grand National Assembly; executive entities and CSOs. During the workshop, a draft toolkit for Parliamentarians on how to draft and analyze bills through a gender lens - developed under a previous joint UNDP-UNIFEM initiative - was tested and vetted by participants. A list of participants as well as the agenda of the workshop are attached as annexes 8 and 9 to this report. Resource persons of the workshop were leaders of the Turkish national women movement. 
They provided technical expertise to legal experts at Parliament on basic concepts of gender and gender equality as well as a comparative analysis and guidance on possible entry points and opportunities for mainstreaming gender into law making processes.
The recommendations provided by the workshop participants were reflected on the above mentioned toolkit. In order to ensure national stakeholders’ ownership and buy-in on the toolkit, the final draft of the toolkit is currently being discussed with all concerned beneficiaries and is expected to be finalized and endorsed in May. Following the endorsement, the final version of the toolkit shall be presented in a session of the Commission at Parliament to a broad range of stakeholders including Parliamentarians, Civil Servants, Civil Society Organisation and International Organisation representatives and academicians. The Toolkit, which includes detailed information on basic gender related concepts, national and international standards and norms on gender equality and gender equality jurisprudences is expected to serve as a major reference tool during the process of drafting and reviewing bills from a gender equality perspective and trainings to be held in the future. Moreover, other ongoing governance projects in Turkey will also benefit from the Toolkit.
The Turkish pilot also contributed to the design and actual implementation of a UN Joint Program on Fostering an Enabling Environment for Gender Equality in Turkey, which was launched in March 2011 in partnership with UN Women and the Turkish Grand National Assembly Equal Opportunities Commission for Men and Women. Specifically, the toolkit is considered to be the main reference document for the review of the selected laws from a gender perspective and also central for an exchange of opinion and knowledge to be organized on gender sensitive law making processes. In addition, as a follow up to this pilot initiative, a draft proposal was developed on gender equality in media which aims to address the review of the media law from a gender perspective and to strengthen the effective cooperation with local and national media for women’s participation in decision making processes. 
Link to project website of the UNDP Country Office: 

http://www.undp.org.tr/Gozlem2.aspx?WebSayfaNo=3187
Activity 2:

Facilitation of a regional network of policy makers and advocates to support the implementation of country-level initiatives in the target countries through exchange of knowledge and collective learning.
A. Virtual knowledge space for the enhancement of women’s political participation 
Target (year 2010) – Target met.
Regional network to support implementation of country-level capacity development initiatives set up and facilitated. 

Target (year 2011) – Target met.
Regional network to support implementation of country-level capacity development initiatives facilitated and further strengthened.
Under the regional component of the project, an innovative partnership has been established with the International Knowledge Network of Women in Politics (iKNOW Politics Network). The goal of iKNOW Politics is to increase the participation and effectiveness of women in political life by utilizing a technology-enabled forum, offering advisory services by experts as well as a wide range of tools and resources. The iKNOW Politics network provides a virtual knowledge space to track, capture and analyze good practices and lessons learned coming from the region, including from the target countries under this regional project. On the other hand, the iKNOW Politics network profits from an increased knowledge base coming from the region and being captured through the iKNOW Politics’ virtual knowledge space (ECIS is the only region without a regional iKNOW politics coordinator). The iKNOW Politics network reaches out to more than 15,000 people worldwide.BRC has built on this regional component by contributing additional knowledge to the iKNOW Politics network by accumulating relevant resources and knowledge available in the region - mostly through UNDP’s Country Offices in the region but also through other partners such as the Organisation for Security and Cooperation in Europe (OSCE), UNWOMEN, UNFPA - which are being continuously uploaded to the virtual platform of the iKNOW Politics network by the BRC focal point. A table with data and resources provided to practitioners from the region through the iKNOW Politics Network is attached as an annex to this report. Furthermore, the platform was used for an open discussion of region-specific challenges related to the role of women’s caucuses and alliances for sustainable development, reaching out to the entire iKNOW Politics network and expanding it through new members from the ECIS region (follow up to below outlined regional event; for more details on the discussion see section below). 
A. Regional event to capture and exchange best practices and lessons learned (upon completion of country level pilots).

Target (year 2011) – Target met.

Best Practices and lessons learned identified through Regional Technical Workshop. 
UNDP together with its partners has been accumulating a wealth of information and experiences on women’s participation in decision-making in the region. Still, a need was observed to consolidate this knowledge in innovative ways - examining and collecting experiences of women’s participation in policy making from multiple perspectives, going beyond the three target countries covered by this regional project and using social media as an important tool in these efforts. UNDP has responded to this need by partnering with UNDP’s Global Programme for Electoral Cycle support (GPECS) and two global projects of UNDP (Gender Equality in Public Administration; Gender Equality in Political Parties) which allowed to considerably upscale the initially planned Regional Technical Workshop into a Regional Forum on Equal Participation in Decision-Making with more than 80 participant from 26 different countries. 

The event, entitled as the “Regional Forum on Equal Participation in Decision-Making”, brought together high-level representatives from five relevant institutions, i.e., Parliament, political parties, Public Administration, Electoral Management Bodies and civil society. By taking this approach, the Forum clearly departed from the wide-spread practice of focusing on Parliamentarians and political parties, when addressing women’s participation in decision making. 
Synergies with above mentioned global programmes and projects resulted also in a better understanding of actors that need to be involved if the multiple challenges related to women’ meaningful participation in decision making are to be addressed: Inputs from the Global Programme for Electoral Cycle Support (GPECS) underlined, for example, the role Electoral Management Bodies (EMBs) can play in areas such as voter education or the implementation of quota legislation during elections. Experiences provided through the Gender Equality in Public Administration (GEPA) project pointed to the narrow lines that can be observed in practice between public administration and political actors, when it comes to women’s participation in decision making processes in the public sphere. It was concluded that public administration can play an essential role in addressing women’s participation in decision making. 
During the Forum, the participants began to transcend institutional and bureaucratic boundaries to explore policies and practices that will facilitate equal participation in decision-making – and this has created opportunities for policy advocacy on which the project should capitalize.  For example, a multi-institutional strategy to work around the electoral cycle – pre-, during-, post- and in-between elections – was discussed as a framework for collaboration of all five institutions participated in the Regional Forum. 
The Forum also highlighted how cross-party parliamentary women’s caucuses together with other formal and informal platforms (such as national platforms to promote and develop different action plans) can be forceful mechanisms to empower women, to ensure women’s participation in political decision-making and to develop more gender-sensitive legislation and policies. By involving practitioners and policy makers from all over the region, the Forum was also able to create new demand for support in this thematic area through the regional team (e.g. support to the women’s caucus in Kosovo (under the UN Security Council Resolution 1244)). 
Practitioners from the region confirmed the value of regional networking for boosting the self-confidence of women politicians, ready to take on next level challenges. Participants also underlined the benefits networking had in concrete areas of their own work – such as informal discussions during the Forum among participants that helped to fine-tune a draft manual on gender equality for public servants in Kyrgyzstan. 
The Forum also demonstrated that the regional team is well positioned to liaise with its Country Offices in the region, bringing relevant country experiences into a regional context and giving visibility to good practices that may otherwise stay unnoticed. Good practices and lessons learned presented during the Forum came from a number of countries including Bosnia and Herzegovina, Georgia, Kosovo (under the UN Security Council Resolution 1244), Kyrgyzstan, Montenegro, Romania, Slovenia, Turkey and Ukraine. 
The Forum was hosted in Istanbul in close collaboration with UNDP Turkey. Participants included political party representatives and Parliamentarians, representatives (and heads) from Electoral Management Bodies, representatives from public administration, civil society representatives and other international actors such as ODIHR/OSCE, NDI, and the iKNOW politics project manager. H.E. Kiyoshi Araki, Ambassador of Japan to Turkey kindly delivered an opening speech.

The Forum captured best practices and lessons learned related to electoral processes in the RBEC region throughout the electoral cycle both as voters and candidates, women’s participation in Parliament and political parties, as well as women’s participation in decision-making positions in public administration. Substantially, the Forum covered the following thematic issues:

· Prompters: Capitalizing on the opportunities;
· Mobilizing and building alliances for women’s participation in decision-making;
· Quotas as tools to enhance women’s participation in decision-making;
· Working with political parties to enhance women’s political participation;
· Integrating gender equality in public administration;
· The role of Electoral Management Bodies (EMBs);
· An enabling environment for women’s electoral participation: Enhancing women’s participation through Parliamentary Mechanisms; and
· Connecting the dots: A coordinated solution to a complex challenge.
The agenda of the Regional Forum, the list of participants as well as a brochure with recommendations from the Forum can be in annex 11 and 13 . All materials from the conference including presentations can be also accessed under http://europeandcis.undp.org/gender/show/BB1EFA64-F203-1EE9-B5A14CA68197FA53.

Following up on the recommendations from the Forum, the UNDP Bratislava Regional Center Gender team organized and moderated a three week on-line discussion circle on the role of women’s caucuses and alliances for sustainable development. The discussion with all contributions is available under http://www.iknowpolitics.org/node/43361. 89 practitioners subscribed to the discussion circle; contributions were submitted by 22 practitioners. A compilation of key discussion points and good practices is attached to this report as annex 12. 
A draft brochure outlines recommendations from the Forum for collaborative activities of the above outlined national stakeholders that span all three stages of the electoral cycle (Annex 13). In this context it was highlighted that

· pre-election periods are a time for preparation, capacity-building and putting in place indicators and guidelines as well as systems to deliver them 
· election periods often see a focus on election activity including advocacy and monitoring 

· post-election periods are an opportunity for change and ensuring that commitments to gender equality are secured and then implemented.

Summary: All targets have been achieved as per plan (with small deviations in terms of scheduling events). In addition, activity 2 saw considerable upscaling (Regional Forum) and additional actions (moderated three week online discussion on iKNOW Politics).
IV. Communications and Visibility

For the purpose of this project, UNDP has designed a publicity plan with twofold objectives: 

1) To make sure information on interventions implemented under this project, are being widely publicized;

2) To attract the attention of policy makers, non-governmental organizations, and other players dedicated to enhance women’s meaningful participation in politics in the region.

In order to achieve these objectives, UNDP has implemented the following activities:

1. UNDP’s regional website for ECIS:

· The project was promoted through UNDP’s regional website, providing information on main activities under this project as well as on project funding (bearing also the Government of Japan’s ODA logo). http://europeandcis.undp.org/gender/show/EFCB858E-F203-1EE9-B269A289ECF6E7B2
· UNDP Bratislava Regional Centre has also improved its communication outreach to promote the project and activities implemented under the project through its website, blog site, Facebook account, and twitter account. 
· The website also captures main activities and results under this project. The project website is interlinked with websites from Country Offices in pilot countries which also include information on project activities. (see section III).
To the extent possible, project activities were also displayed on the websites of major national counterparts

2. Press-briefings/press-releases:

· The Regional Forum was covered widely by media - both by print media and Turkish TV. H.E. Kiyoshi Araki, Ambassador of Japan to Turkey delivered an opening speech.

·  An op-ed on the event was published in a national paper with national coverage (Today’s Zanam).
· In the weeks leading to the Forum, a number of blogs were published on UNDP’s blog site; each of them made reference to the Government of Japan as a donor to this Forum (such as: The power of women in politics, Women in parliament: Gender equality is everyone’s business, Silent revolution, Parliaments how to make them more accessible for women, Women underrepresented in public decision making : can quotas help?

· In addition to the already mentioned blogs, a separate blog (drafted by the UNDP-JWID Fund programme manager) was drafted on why Japan is funding this event.

· In Kyrgyzstan, the project was launched in a press-conference with the participation of the Japanese Ambassador to Kyrgyzstan at the beginning of 2011. 

3.  Other materials/sources:

· A project fiche, including information on project purposes; main activities as well as on support provided by the Government of Japan was drafted (bearing the Government of Japan’s ODA logo) and shared with stakeholders and partners at country and regional level. 
· Materials produced as result of this project bear the Government of Japan’s ODA logo. These include the concept note for the Regional Forum, the agenda of the Regional Forum as well as of country level events. UNDP also made sure these materials were disseminated as broadly as possible. This will also include the recommendations from the Forum, once the final version of the document can be endorsed.
· The knowledge collected during project implementation was broadly promoted through social media tools in order to make this knowledge available to a wider audience, reaching out to politicians and practitioners from all over the region. The videos, twitters, blogs and online discussion that were produced under this project are available online and are being widely consulted. 

Some examples of knowledge shared online (in numbers): 

· The discussion during the Regional Forum was shared via twitter, reaching out to more than 
10,000 followers. 

· The online discussion points were also shared via UNDP Europe and CIS Facebooks and twitter accounts with more than 15 000 followers (both in Russian and English). 

· As a result of the project, more than 104 active members from this region joined the iKNOW Politics portal to share their experiences with women politicians and practitioners from around the globe. 
· The video messages highlighting women’s political achievements within various decision making bodies were shared via iKNOW Politics (more than 5.000 viewers).  
· The project activities and achievements were also widely shared on the UNDP regional website and iKNOW Politics websites that have jointly more then 10 000 visitors per day. 

V. Implementation challenges
As outlined above, the schedule of the workshop in BiH had to be slightly delayed, given delays in the formation of the State level Parliamentary Commission after the elections in autumn 2010. The Commissions were finally formed on 9th June 2011; the workshop was conducted in summer 2011. 

Experiences in Turkey have shown that ensuring inclusive processes through the involvement and endorsement of all relevant stakeholders may require more time than initially planned. This led to the delay in the presentation of the final version of the toolkit for gender responsive law making to respective stakeholders. The final version is expected for May 2012. 

One of the implementation challenges faced in Kyrgyzstan was the control of MPs by political parties which often do not support coalitions of MPs beyond party lines. AWLI organized a special meeting with women MPs to make them aware of the constitutional rights of MPs to have positions that differ from the overall party line. 

At the regional level, the scope of the Regional Technical Workshop was considerably expanded from the initial thinking at the time of the project formulation due to the high interest the event attracted internally and externally.  Various sources within UNDP globally brought to the event additional financial and substantive contributions that generated knowledge and insights beyond the original expectations.  This provided both an implementation challenge as well as a great opportunity. Given the multiple actors involved and contributing to this event, the event, entitled as “the Regional Forum on Equal Participation in Decision-Making”, was organised in November.

Another unforeseen development during the course of the project implementation was the increasing interest and usage of social media and other on-line communication tools by politicians in the region.  This presented a tremendous opportunity for the project which aimed to accommodate and facilitate policy dialogue and collective learning through the virtual network as per Activity 2(a).  The project set up a space in iKNOW Politics which provided the space for a thematic online discussion. In addition, the project organized and uploaded the diverse range of knowledge materials collected at the Forum in order to apply them in different communication tools. This exercise also required more time and focus than expected. The approval of a three month no-cost project extension was essential in this context.
VI. Lessons learnt and next steps 

Lessons learnt
Key lessons learned under this project can be summarized as follows:

Interaction and cross-fertilization of country pilots through regional platforms 

The design and implementation of the project that combined and built on synergies between national country pilots and regional activities (forum, networking) has proven extremely effective: the experiences shared by national stakeholders led to several replications, i.e.) in Kosovo, Montenegro, BiH, and beyond the region, Mongolia and Vietnam via the iKNOW Politics network This approach enabled regional activities to build on synergies and common needs and helped to facilitate East-East exchange,.
Using synergies with other UNDP programmes 
Identifying and using synergies with relevant UNDP programmes and projects at the global level has led to upscaling of the project activities (Regional Forum). Experiences have demonstrated that all parties involved have strongly profited from this joint activity in terms of the quality of project results. This was also due to the rich expertise available among Forum participants which benefited all initiatives involved.
Interest of political players in social media increasing, but more support required to learn how to take best possible advantage of existing tools
An unforeseen development during the course of the project implementation was the increasing interest and usage of social media and other on-line communication tools by politicians in the region as a way to captivate and share knowledge to address the challenges in their respective constituencies. Still – more time and support will be required to understand how to take best possible advantage of existing tools. 
Political parties are key gatekeepers for women’s access to political posts 
In order to enhance women’s participation in politics, more gender equal political parties are required. Measures to address existing challenges – including through the formation and strengthening of cross-party caucuses – need to take into account regional specifics such as strong party discipline and the transformation to multi-party democracies.
Emphasis on gender-responsive institutions
Support for women should not be perceived as separate from support for institution -building. Enhancing the capacities of newly elected women parliamentarians should be done hand in hand with the development of parliament’s capacity to address gender issues. 
Last but not least, effective consultation and planning processes with partner institutions have proven key for successful implementation of the project.
Recommendations 
Despite of the encouraging progress that was demonstrated throughout the various project activities, it was also reiterated that more support is still required, tailored to the specific national context. The online discussion highlighted a variety of areas in this context, including awareness raising, capacity building and partnership building within and beyond Parliament. This finding will be taken into account for future programming in this field.

In this context it is suggested that priority areas for future programming at the regional level should focus on the development of an up-to-date and versatile knowledge base on women’s participation in decision-making, offering practical and contextualized solutions to existing development challenges. This may be done through a set of different activities that have proven also successful in the past:

· Virtual networking through the iKNOW Politics Network  (and/or other platforms)

· Development of knowledge tools to close existing knowledge gaps and to capture and spread development successes and best practices in the region for enhancing women’s participation in decision making

· Applying a capacity development approach: Piloting findings and recommendations from new knowledge tools at the country level

· Advisory services (to complement above outlined activities)

· Capturing best practices and lessons learned (regional follow up event to the Forum)
It is also recommended to further build on existing partnerships, most importantly those represented at the Regional Forum, partnering in pilot initiatives and participating in regional networking. Existing partners include representatives from political parties, Parliament, Electoral Management Bodies, public administration, civil society and other international actors. 
For the country level, the following recommendations were identified:
· Need for continuous capacity building of Parliamentarians for mainstreaming gender equality into laws, policies and programmes;

· Need for continuous support for establishing and strengthening women’s cross-party caucuses in Parliament;
· Additional training of potential women candidates across party lines on how to engage in political campaigning and interact effectively with the media;

· Additional efforts are needed to support and promote public awareness-raising campaigns to combat negative stereotypes, to promote women’s right to equal participation in decision-making processes at all levels, and encourage women’s participation in decision-making;
· Political parties are critical for ensuring women’s political participation, thus their potential role in educating voters and citizens of the importance of women’s equal representation should be highlighted.

VII. Financial status and utilization 

Table 1: Contribution overview [01.01.2010 – 31.12.2012]

Financial Status of Enhancing Women's Meaningful political participation- project [Atlas Code 00076749]

Resources as of June [2012]
	DONOR NAME
	CONTRIBUTIONS

	
	Committed
	 Received 

	Partnership Fund
	       135,135.00
	         135,135.00 

	EC/UNDP Kyrg.*
	        31,335.78 
	                  31,335.78 

	UNDP
	         43,183.84 
	           43,183.84 

	TOTAL
	 $      209,654.62 
	    $        209,654.62 


* Co-funding for the Kyrgyz country pilot by UNDP Kyrgyzstan.

Table 2: Funding status 2012 (as of 31.03.2012)


[image: image2.emf]Disbursement 

prior to this 

reporting (B)

Disbursement 

duriing the reporting 

period (C)

Encumbrance  

(D)

Total (E)

Partnership Fund 135,135.00 135,135.00        128,797.30 -                          -                128,797.30 6,337.70         

EC/UNDP Kyrg. 31,335.78 31,335.78 31,335.78 31,335.78

                 -   

UNDP 43,183.84 43,183.84 43,183.84 43,183.84

TOTAL** 203,316.92 -                          -                203,316.92

DISBURSEME

NT RATE (G)

 PROJECT 

CASH 

BALANCE (F) 

COMMITTED*

EXPENDITURES

RECEIVED*(A) DONOR


* The amount should match the figures in the column (of the same title) in the Resource Overview table.
** Including co-funding from the UNDP Country Office in Kyrgyzstan.

E= B+C+D

F= A-E

G= (B+C)/A


IV-2. Financial utilization
The figures in this section (budget, expenditure and balance) can refer only to the reporting period.
Table 3: Expenditure by activity (2011)
	Activity
	Source of the Fund
	 BUDGET [2011]
	 DISBURSEMENT 
	BALANCE 


	DELIVERY (%)

	Activity 1: Country Level Capacity Development Pilots to enhance women’s meaningful participation in politics. 

Country pilot Turkey*
	 Partnership Fund
	18,000
	18,000
	0
	100%

	Activity 2: Set up and facilitation of regional network to support the implementation of Country level capacity initiatives to promote women’s meaningful participation in politics in the target countries
	 Partnership Fund
	76,414.00
	61,943.14
	14,470.86
	81.10%

	UNDP GMS (based on donor agreements)
	
	4,721.00
	4,721.00
	0
	-

	Total
	
	99,135.00
	84,664.14
	14,470.86
	85.40%


* Funds for the implementation of the country pilots in BiH and Kyrgyzstan were directly transferred to the respective Country Offices from the project CoA to existing CO level projects in 2010. 
The current level of expenditure under the respective CO projects of BiH and Kyrgyzstan are as follows:

	Activity 
	Source of the Fund
	 BUDGET
[2011] 
	 DISBURSEMENT 
	BALANCE 


	DELIVERY (%)

	Country Pilot BiH 
	Partnership Fund
	18,000
	16,974.05 
	180.83
	99.00%

	UNDP GMS (based on donor agreements)
	
	
	845.12
	
	

	Country Pilot Kyrgyzstan
	Partnership Fund
	18,000
	15,088.13
	2,106.01
	88.30%

	UNDP GMS (based on donor agreements)
	
	
	751.86
	
	

	Total
	
	36,000
	33,713.16
	2,286.84
	93.60%


Table 4: Expenditure by activity (2012)
	Activity
	Source of the Fund
	 BUDGET [2012]
	 DISBURSEMENT 
	BALANCE 


	DELIVERY (%)

	Activity 1: Country Level Capacity Development Pilots to enhance women’s meaningful participation in politics. 

Country pilot Turkey*
	 Partnership Fund
	0
	0
	0
	0

	Activity 2: Set up and facilitation of regional network to support the implementation of Country level capacity initiatives to promote women’s meaningful participation in politics in the target countries
	 Partnership Fund
	14,470.86
	10,420.00
	4,050.86
	72.00 %

	UNDP GMS (based on donor agreements)
	
	0
	0
	
	0

	Total
	
	
	10,420.00
	4,050.86
	72.00 %


* In 2012 no expenditure under the respective CO projects of BiH and Kyrgyzstan 

Annexes 
1. Annual Work plan for Bosnia and Herzegovina

	EXPECTED  OUTPUTS

And baseline, indicators including annual targets
	PLANNED ACTIVITIES

List activity results and associated actions 
	TIMEFRAME
	RESPONSIBLE PARTY
	PLANNED BUDGET

	
	
	Q1
	Q2
	Q3
	Q4
	
	Funding Source
	Budget Description
	Amount

	Output 1

Parliamentarians, Civil Servants at Decision-Making Levels and CSOs Capacitated to Enhance Women’s Improved and Meaningful  Participation in Politics  in the Target Countries

Baseline: 

Limited capacity of parliamentarians, civil servants at decision-making levels and CSOs  to enhance women’s meaningful participation in politics.

Limited number of women as MPs in national and Entity Parliaments

Limited number of women in key decision making positions in civil service 

Limited number of women in leadership positions in political parties

Limited number of females candidates nominated for elections


Indicators:

Recommendations formulated in the BiH Gender Action Plan and CEDAW Recommendations

No. of documents on the parliaments sessions evaluated and engendered 

No. of best practices and lessons learned captured and shared
Targets (year 2010)

- CO BiH  capacity development pilot developed and Annual work Plan agreed and developed with local stakeholders;

Targets (year 2011)

- Raised awareness and technical knowledge of the parliament Gender commissions members;

- Six documents analyzed and presented during the parliamentary sessions by the Gender Commission members;

- Targeted Gender Commissions session held (including members of all three gender commissions, BiH gender Agency, Entity gender centers and CSOs, UN Agencies will be invited to participate)
	Activity

Technical workshop (2 and half days, March 2011)

- Consultants Team (4 consultants x 5 days x 130.00$)

-Travel costs of participants (app 30 including organizers x 35.00 $ travel costs in average)

- Accommodation (30 persons x 3 nights x 40.00$)

- Seminar lunch (30 persons 20.00$ x 3) 

- Reduced DSA* (30 part x 25.50 $ x 3)

- Miscellaneous Expenses (340.00 $)

- Venue, administration, communications
	X
	
	
	
	UNDP CO BiH, BiH Parliamentary Gender Commission
	Partnership Fund (32045)
	Non-core
	11,685 USD

	
	Sub-Activity 

Technical advice/mentoring for workshop participants in implementing guidelines/findings from the workshop in their Parliamentary activities


a.) 1 Nat. Consultant in Banja Luka working closely with the RS Parliamentary Gender commission

· Gender analyses of two documents (2 documents x  2 days x 130.00 $)

· Presentation of the analyses to the members of the Parliamentary Gender commission (1/2 day x 130.00 $ x 2)

· Presence on the parliamentary session during the analyses of the document (1/2 day x 130.00 $ x 2)

b.) 1 Nat. consultants in Sarajevo working closely with BiH National Parliament

· Gender analyses of two documents (2 documents x  2 days x 130.00 $)
· Presentation of the analyses to the members of the Parliamentary Gender commission (1/2 day x 130.00 $ x 2)

· Presence on the parliamentary session during the analyses of the document (1/2 day x 130.00 $ x 2)

c.) 1 Nat. consultants in Sarajevo working closely with F BiH Parliament

· Gender analyses of two documents (2 documents x  2 days x 130.00$)

· Presentation of the analyses to the members of the Parliamentary Gender commission (1/2 day x 130.00 $ x 2)

Presence at the parliamentary session during the analyses of the document (1/2 day x 130.00 $ x 2)
	
	X
	X
	
	UNDP CO BiH, Parliamentary Gender Commissions
	Partnership Fund (32045)
	Non-core
	2,340.00USD

	
	- Sub-Activity 

Targeted session of the Gender Commission at the Parliament with the involvement of civil society organizations 

- Presenters (4  x 80.00$)

-Travel costs of participants (app 25, who will travel, x 35.00$ travel costs in average)

-Accommodation (15 persons x 1 nights x 40.00$)

- Seminar lunch (50 persons x  20.00$)

- Reduced DSA* (15 part x 25.50$ x 1)

- Venue, administration, communications


	
	
	
	x
	UNDP CO BiH, BiH Parliamentary Gender Commissions 
	
Partnership Fund (32045)
	Non-core
	3,117.50USD

	Sub-Total

GMS (5% sub-total)

TOTAL
	
	USD

USD

USD
	17,142.5

857.13

17,999.63


2. BiH: Agenda: Workshop on Gender-responsive Law Making (July 5-6)

Enhancing Women’s Meaningful Participation in Politics
Jahorina, 5 and 6 July 2011.

Workshop Agenda 

	12:00 – 13:00
	Registration of the participants;

	13:00 – 14:30
	Lunch break

	14:30 – 15:00
	Welcome and introductions
· Klelija Balta, Gender Adviser, UNDP BiH
· Samra Filipović – Hadžiabdić, Director of the BiH Gender Equality Agency 
· Joshiaki Makino, First Secretary and the Chief of Department for Economic Cooperation and Grant Credits

· Davorin Semenik, Secretary of the Commission for Gender Equality of the House of Representatives of Parliamentary Assembly of BiH

	15:00 – 16:00
	Gender Equality and harmonization with the BiH Gender Equality Law

· Presentation: Samra Filipović – Hadžiabdić, Director of the BiH Gender Equality Agency

	16:00 – 16:15
	Break

	16:15 – 17:00
	Experiences on harmonization of laws and policies 

Presentations: 

· Davorin Semenik, Secretary of the Gender Equality Commission, the BiH Parliamentary Assembly - House of Representatives : “Harmonization of Media Laws with the BiH Gender Equality Law”

· Spomenka Krunić, Director, Republika Srpska Gender Center : “Current practices in the harmonization of legislation with the BiH Gender Equality Law” 

· Azra Džipa, Expert Associate, Federation of BiH Gender Center: “Techniques for incorporating gender equality in the Federation of BiH laws and harmonization with the BiH Gender Equality Law”

· Sadmira Kotorić, Expert Advisor, Federation of BiH Gender Center : “Mainstreaming Gender Equality into Strategic documents”

	17:00 – 17:30
	Introduction in group work


Second day

	09:30 – 11:00
	Group work on analyses of state and entity laws and policies

	11:00  – 11:30
	Break

	11:30 – 12:30
	Working group presentations

	12:30 – 13:00
	Next steps and conclusions


3. List of Participants: Workshop on Gender-responsive Law Making (July 5-6 2011) in Jahorina

	No. 
	Name
	Title 

	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	1.
	Nermina Zaimović-Uzunović
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

 Head 

	2.
	Milorad Živković
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	3.
	Ismeta Dervoz
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	4.
	Beriz Belkić
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	5.
	Niko Lozančić
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	6.
	Vesna Krstović-Spremo
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	7.
	Zijad Jagodić
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	8.
	Milica Marković
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

	9.
	Davorin Semenik
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of B&H

Secretary 

	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	10.
	Katica Čerkez
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

Head

	11.
	Kemal Beganović
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

Secretary/Deputy 

	12.
	Belkisa Vehabović
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

Deputy

	13.
	Elvir Karajbić
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	14.
	Melika Mahmutbegović
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	15.
	Josip Jurišić
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	16.
	Davor Pehar
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	17.
	Faruk Jabučar
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	18.
	Hafeza Sablajković
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	19.
	Jasminka Durić
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	20.
	Omer Vatrić
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	21. 
	Dijana Cvitanović
	Committee on Gender Equality of the  House of Representatives of the Parliamentary Assembly of Federation of B&H

	Committee on Gender Equality of the  House of People of the Parliament of B&H

	21.
	Mijo Matanović
	Committee on Gender Equality of the  House of People of the Parliament of B&H

Head

	22.
	Esed Radeljaš
	Committee on Gender Equality of the  House of People of the Parliament of B&H

Deputy

	23.
	Zora Dujmović
	Committee on Gender Equality of the  House of People of the Parliament of B&H

Secretary 

	24.
	Mustafa Kurtović
	Committee on Gender Equality of the  House of People of the Parliament of B&H

	25.
	Jasmin Smailbegović
	Committee on Gender Equality of the  House of People of the Parliament of B&H

	26.
	Slobodan Tomić
	Committee on Gender Equality of the  House of People of the Parliament of B&H

	27. 
	Radoje Vidović
	Committee on Gender Equality of the  House of People of the Parliament of B&H

	28.
	Maja Drnda, sekretar Komisije
	Committee on Gender Equality of the  House of People of the Parliament of B&H

	The Committee on Equal Opportunities of the National Assembly of the Republic of Srpska 



	29.
	Ivka Ristić
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska 

Head

	30.
	Rankica Panić
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska 



	31.
	Diana Čekić
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska 



	32.
	Ljiljana Bogdanović
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska 



	33.
	Snježana Božić
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska 



	34.
	Aleksandra Dalšašo-Lepir
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska 



	35.
	Snježana Novaković-Bursać
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska 



	36. 
	Orjana Vuković
	The Committee on Equal Opportunities 

of the National Assembly of the Republic of Srpska; Secretary 


4. Annual Work Plan for Kyrgyzstan

	EXPECTED  OUTPUTS

And baseline, indicators including annual targets
	PLANNED ACTIVITIES

List activity results and associated actions 
	TIMEFRAME
	RESPONSIBLE PARTY
	PLANNED BUDGET

	
	
	Q1
	Q2
	Q3
	Q4
	
	Funding Source
	Budget Description
	Amount

	Output 1

Parliamentarians, Civil Servants at Decision-Making Levels and CSOs Capacitated to Enhance Women’s Improved and Meaningful  Participation in Politics  in the Target Countries

Baseline: 

Limited capacity of parliamentarians, civil servants at decision-making levels and CSOs to enhance women’s meaningful participation in politics.

Limited number of women as MPs in national Parliaments

Limited number of women in key decision making positions in civil service 

Limited number of women in leadership positions in political parties

Limited number of females candidates nominated for elections


Indicators:

Recommendations formulated in the technical assistance/expert missions report

No. of capacity development initiatives designed and implemented at country level 

No. of contributions provided to the Regional Network to support country-level capacity development initiatives 

No. of best practices and lessons learned captured and shared

Targets (year 2010)

- Country level capacity development pilots kicked off;

- Regional network launched and set off to support implementation of country-level pilots.
	Activity result 1.  Capacity of state institutions and women’s network on enhancing women’s meaningful participation in politics increased. En

	X
	X


	X


	X


	National gender machinery,

Parliament of KR, civil society organizations (CSO)
	Partnership Fund (32045) 
	Non-core
	

	
	Action 1.1.

Develop capacity of National Parliament on promotion of women in politics;

	
	
	
	
	AWLI, National Parliament 
	Partnership Fund (32045)
	Non-core
	1000

	
	Action 1.2.

Developing  recommendations to State Personnel Service and elaborate amendments in the regulation on civil service on promotion of women in decision making;


	X
	X
	X
	X
	State Personnel Service, civil society organizations (CSO)
	
Partnership Fund (32045)
	Non-core
	2000

	
	Action 1.3.

Develop the educational programme on gender mainstreaming in governance for civil and municipal servants and introduce it to the Curriculum of the Capacity Development Center of the Academy of Management under the President of the KR;


	
	
	
	X


	Academy of management under the President of the KR, civil society organizations (CSO)
	
Partnership Fund (32045)
	Non-core
	5000

	
	Action 1.4.
Provide technical assistance to National Parliament on strengthening gender expertise of legislation; 


	
	
	
	
	AWLI, National Parliament 
	Partnership Fund (32045)
	Non-core
	2000

	
	Action 1.5.
Provide support to AWLI on building women’s caucus in the National Parliament.  


	
	
	
	
	AWLI, National Parliament 
	Partnership Fund (3204 
	Non-core
	5000

	
	Action 1.6.
Disseminate the information to the wider society through round tables, networks, websites, etc.;


	
	
	
	
	AWLI, mass media 
	Partnership Fund (32045) 5)
	Non-core
	3000

	TOTAL
	
	USD
	18,000


5. Kyrgyzstan: List of Laws Reviewed from a Gender Perspective

	#
	Name of Law

	1
	Draft Law "On Regulations of the Kyrgyz Parliament”

	2
	Draft Law "On Elections of Local Self-Government"

	3
	Draft Law "On Election Commissions and the Referendum of the Kyrgyz Republic"

	4
	Draft Constitutional Law "On Elections of the President and Deputies of the Parliament of the Kyrgyz Republic"

	5
	Draft Constitutional Law "On the Status of Judges of the Kyrgyz Republic"

	6
	Draft Constitutional Law “On the Constitutional Chamber of the Supreme Court of the Kyrgyz Republic”

	7
	Draft Law "On the Council of Selection of Judges of the Kyrgyz Republic”

	8
	Draft Law "On the Bodies of Internal Affairs"


All amendments except for no. 8 were submitted and approved by Parliament accordingly.
6. Kyrgyzstan: List of Roundtables, Parliamentary Hearings and Workshops Conducted

	#
	Name of Meeting/Workshop
	Date

	1
	Round table Discussion on Draft Laws of the Judiciary
	1 February 2011

	2
	Roundtable Discussion on Draft Laws on Elections 
	9 February 2011

	3
	Working Group on drafting  Laws on Elections (Parliament)
	10 March 2011

	4
	General meeting of the Alliance of Women's Legislative Initiatives (opened by the Japanese Ambassador to Kyrgyzstan)
	29 March, 2011

	5
	Round table discussion on Draft Laws on Elections
	29 March 2011

	6
	Special meeting of the Parliament’s Committee on Equal Rights and Opportunities and Public Associations devoted to the implementation of the Law of the Kyrgyz Republic "On State Guarantees of Equal Rights and Equal Opportunities for Men and Women."
	4 April 2011

	7
	Parliamentary Hearings on the Draft Law "On Regulations of the Parliament " 
	6 April 2011

	8
	Ministry of Interior  Roundtable Discussion on the draft concept for reforming the police department and the Draft Law "On Police" 
	18 April 2011

	9
	Roundtable discussion on draft laws on the judiciary
	29 April 2011

	10
	Seminar on gender-responsive law making for women MPs and staff of the Parliamentary Apparatus
	3-5 June, 2011


7. Annual Work Plan for Turkey 

	EXPECTED  OUTPUTS
And baseline, indicators including annual targets
	PLANNED ACTIVITIES
List activity results and associated actions 
	TIMEFRAME
	RESPONSIBLE PARTY

	
	
	
	

	
	
	Q1
	Q2
	Q3
	Q4
	
	Funding Source
	Amount

	
Output 1: 
Parliamentarians, Civil Servants at Decision-Making Levels and CSOs Capacitated to Enhance Women’s Improved and Meaningful  Participation in Politics  in the Target Countries
Baseline: 

Limited capacity of parliamentarians, civil servants at decision-making levels and CSOs to enhance women’s meaningful participation in politics.                                                        Limited number of women as MPs in national and Entity Parliaments                                  Limited number of women in key decision making positions in civil service                  Limited number of women in leadership positions in political parties                                          Limited number of females candidates nominated for elections

Indicators:

Number of strategies developed and adopted by the legislative expert                                 Frequency of the use of the developed toolkit by the Commissions                                               Number of bills  that have mainstreamed gender            Number of bills reviewed 


Targets (year 2011)
- Raised awareness and technical knowledge of the legislative experts

- 5 bills reviewed and drafted  to enable gender mainstreaming

- Targeted session held with the Commission and other respective stakeholders for the ownership and broader application of the toolkit 

	
Activity 
Technical workshop (2 days, May  2011)

	  
X
	  
 X
	 
 
 
 
	 
 
 
 
	 
UNDP CO Equality Commission

Legislative Experts
	 
Partnership Fund (32045)
	
12.000 USD
(72100 – Contractual Services Companies) 

	
	
Technical support for workshop participants in using the developed reference document in their Parliamentary activities, particularly that of drafting the bills
	
	 
X

	  
X
	 
 
 
	 
UNDP CO Equality Commission

Legislative Experts

	
Partnership Fund (32045)
	
5.000 USD 
(71200 – International Consultants) 

	
	
Session with the Equality Commission at the Parliament with the involvement of relevant stakeholders to present the final version of reference document


	
	
	
	
x


	
UNDP CO Equality Commission

Legislative Experts

Executive branches

Academia

CSOs

	
Partnership Fund (32045)
	 
1.000 USD 
(72100 – Contractual Services Companies)



	
	
TOTAL

	
	
	
	
	
	
	
18,000 USD


8. Turkey: Agenda of Workshop on Gender-responsive Law Making (30-31 May 2011)

Gender Equality in Legislation Making Processes Workshop

Sapanca Güral Hotel 

	Agenda of the Workshop on 30 /05/2011

	Time
	Meeting
	Speaker

	09:30 – 10:30


	Opening Speeches
	Leyla Şen, Ph.D.,                                                                                       Democratic Governance Programme Manager,                                       United Nations Development Programme

Sevgi Korkut,                                                                                               President,                                                                                                      Association for Legislative Experts

İrfan Neziroğlu, Ph.D.,                                                                                 Deputy Secretary-General,                                                                Turkish Grand National Assembly

Güldal Akşit,                                                                                            Chairperson,                                                                                               Turkish Grand National Assembly                                                                Equal Opportunities Commission for Man and Woman

	10:30 – 11:30
	Review of the Toolkit on Gender Equality in                    Legislation Making:

Chapter 1 – Introduction


	Moderator:                                                                                                   Prof. Dr. Yıldız Ecevit,                                                                                        Head of Gender and Women’s Studies Department,                            Middle East Technical University 

Participants:                                                                                                  Experts,                                                                                                             Turkish Grand National Assembly

	11:30 – 12:00
	Coffee Break

	12:00 – 13:00
	Review of the Toolkit on Gender Equality in                    Legislation Making:

Chapter 2-Basic Concepts and Definitions

(Gender and Sex, Women’s Empowerment, Substantive Equality and Discrimination, Protection and Equality Promotion, Gender Mainstreaming)
	Moderator:                                                                                                           Prof. Dr. Yıldız Ecevit,                                                                                  Head of Gender and Women’s Studies Department,                               Middle East Technical University 

Participants:                                                                                                   Experts,                                                                                                               Turkish Grand National Assembly

	13:00 – 14:00
	Lunch Break

	14:00 – 16:00
	Review of the Toolkit on Gender Equality in                           Legislation Making:

Chapter 2-Basic Concepts and Definitions

(Gender Impact Assessment, Gender Relevance,                   Policy Approaches, Gender Budgeting, Human Development Index, Gender Mainstreaming in Legislation,                         Gender Neutral Language in Legislation)
	Moderator:                                                                                                             Prof. Dr. Yıldız Ecevit,                                                                                        Head of Gender and Women’s Studies Department,                                Middle East Technical University 

Participants:                                                                                                           Experts,                                                                                                                Turkish Grand National Assembly

	16:00 – 16:30
	Coffee Break

	16:30 – 18:30
	Review of the Toolkit on Gender Equality in                    Legislation Making:

Chapter 3-Overview of Standards and Norms on                     Gender Equality

(International Norms, EU Legislation, Monitoring and Enforcement Institutions)
	Moderator:                                                                                                            Prof. Dr. Yıldız Ecevit,                                                                                             Head of Gender and Women’s Studies Department, Middle East Technical University 

Participants:                                                                                                       Experts,                                                                                                           Turkish Grand National Assembly

	Agenda of the Workshop on 31 /05/2011

	Time
	Meeting
	Speaker

	09:30 – 11:30


	Review of the Toolkit on Gender Equality in                    Legislation Making:

Chapter 4-Overview of Gender Equality Jurisprudence

(Principles, Cases and Recommendation of the CEDAW Committee, Gender Jurisprudence of the European Court of Human Rights, Gender Equality Jurisprudence of the European Court of Justice, Some Precedent Setting-Cases on Gender Equality from EU Member States) 

Annexes of the Toolkit on Gender Equality in                       Legislation Making
	Moderator:                                                                                                            Leyla Şen, Ph.D.,                                                                                       Democratic Governance Programme Manager,                                       United Nations Development Programme

Participants:                                                                                                       Experts,                                                                                                           Turkish Grand National Assembly

	11:30 – 12:00
	Coffee Break

	12:00 – 13:30
	Discussions & Recommendations

Finalization of the Toolkit on Gender Equality in Legislation Making with Samples


	Moderator:                                                                                                           Leyla Şen, Ph.D.,                                                                                       Democratic Governance Programme Manager,                                       United Nations Development Programme

Participants:                                                                                                   Experts,                                                                                                               Turkish Grand National Assembly

	13:30 – 14:00
	Closure
	Leyla Şen, Ph.D.,                                                                                       Democratic Governance Programme Manager,                                       United Nations Development Programme

Sevgi Korkut,                                                                                               President,                                                                                                      Association for Legislative Experts

İrfan Neziroğlu, Ph.D.,                                                                                 Deputy Secretary-General,                                                                Turkish Grand National Assembly

Güldal Akşit,                                                                                            Chairperson,                                                                                               Turkish Grand National Assembly                                                                Equal Opportunities Commission for Man and Woman


9. Turkey: List of Participants of Workshop on Gender-responsive Law Making (30-31 May)

	Name
	Organization
	Function

	AHMET BOZKURT
	Speaker’s Office
	Junior Expert

	ASLI ÇOBAN
	METU University
	Research Assistant

	AYGÜL FAZLIOĞLU
	Equal Opportunities Commission 
	 Expert

	BAHADIR YEŞİLIRMAK
	Laws and Decrees Directorate of the Parliament
	Junior Legislative Expert

	BAHAR VARLI
	Research and Training Department of the Parliament 
	Legislative Expert

	BALİ EMRAH BİÇER
	Laws and Decrees Directorate of the Parliament
	Legislative Expert

	BARAN KUŞOĞLU
	Research and Training Department of the Parliament
	Legislative Expert

	BURAK BAYLAN
	Laws and Decrees Directorate of the Parliament
	Legislative Expert

	CEMİL TUTAL
	Laws and Decrees Directorate of the Parliament
	Legislative Expert

	CENGİZ ÇUKUR
	Research and Training Department of the Parliament
	Legislative Expert

	EMRAH HURMA
	Research and Training Department of the Parliament
	Legislative Expert

	GÖKALP İZMİR
	Laws and Decrees Directorate of the Parliament
	Legislative Expert

	GÖZDE ATA
	UNDP
	Project Assistant

	GÜLDAL AKŞİT
	Equal Opportunities Commission
	Head of the Commission

	HABİP KOCAMAN
	Laws and Decrees Directorate of the Parliament
	Director

	İRFAN NEZİROĞLU
	Secretary General of the Parliament
	Deputy-Secretary General

	LEYLA ŞEN
	UNDP
	Program Manager

	M.ALİ MEYDANLI
	Budget Directorate of the Parliament
	Junior Legislative Expert

	M.KAAN GÜLÜM
	Budget Directorate of the Parliament
	Junior Legislative Expert

	NEZAHAT YUCA
	Research and Training Department of the Parliament
	Legislative Expert

	PROF.DR.YILDIZ ECEVİT
	METU
	PROF.DR.

	SAİT ERGİN
	Research and Training Department of the Parliament
	Legislative Expert

	SEHER ALACACI
	UNDP
	Project Associate

	SEMRA GÖKÇİMEN
	Laws and Decrees Directorate of the Parliament
	Deputy-Director

	SERAP TAMZARALIOĞLU
	Research and Training Department of the Parliament
	Legislative Expert

	SEVGİ KORKUT
	Laws and Decrees Directorate of the Parliament
	Legislative Expert

	SEZEN CİVELEK
	Equal Opportunities Commission
	Junior Legislative Expert

	ŞENAY ERAY
	Gazi University
	Research Expert

	YAĞMUR ŞEN
	Research and Training Department of the Parliament
	Legislative Expert

	YASEMİN ELİBOL
	Research and Training Department of the Parliament
	Legislative Expert

	ONUR ÇEKİÇ
	Laws and Decrees Directorate of the Parliament
	Legislative Expert


. 

10. Regional: Agenda of Regional Forum on Equal Participation in Decision-Making
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REGIONAL FORUM ON “EQUAL PARTICIPATION IN DECISION-MAKING”
November 15-17, 2011 Hotel Dedeman, Istanbul

	DAY 1, Tuesday, November 15, 2011  MORNING SESSIONS

	Time
	Name of Chairs/Presenters and Title of Sessions/Presentations

	08.30-09.30
	Registration of Participants

	09.30-10.30
	Opening session 

Chair: Jens Wandel, UNDP Deputy Regional Bureau Director for Europe and CIS, Director of the UNDP Bratislava Regional Centre

Opening statements:

Winnie Byanyima, Director of the UNDP Gender Team (video message)

Ulrika Richardson-Golinski, Resident Representative a.i., UNDP Turkey 

H.E. Kiyoshi Araki, Ambassador of Japan to Turkey, Embassy of Japan 
Azize Sibel Gönül, Chairperson for the Equal Opportunities Commission for Man and Woman (EOC), Turkish Grand National Assembly, Turkey

Aşkın Asan, Deputy Minister of Family and Social Policies, Turkey

	10.30-10.50
	COFFEE BREAK

	Session I:   Prompters:  Capitalizing on the opportunities

	10.50-12.15
	Presentations:

Working with political parties 
Susan Markham, Director of Women’s Political Participation, National Democratic Institute (NDI)

Working through Parliamentary mechanisms
Teuta Sahatqija, Chair of the Women’s Cross-party Caucus at the Assembly of Kosovo* 

Working with Electoral Management Bodies
 Irena Hadžiabdić, Member of the Central Election Commission (CEC), Bosnia and Herzegovina

Promoting gender equality in public administration
Maryna Bilynska, Pro-Rector of National Academy of Public Administration, Ukraine
The role of civil society
Cécile Gréboval, , Secretary General, European Women’s Lobby (EWL)

Quotas as tools to enhance women’s participation in decision-making
Julie Ballington, Gender Adviser, UNDP Democratic Governance Group/Gender Team
Facilitator:
Koh Miyaoi, Regional Gender Practice Leader, UNDP Bratislava Regional Center

	Objective of Session I:
Session I will set the stage for the following sessions, highlighting why it is important that the institutions represented in the Forum – political parties, Parliament, Electoral Management Bodies, public service and civil society organizations  - take an active role in promoting women’s participation in public decision making and why quotas are an important tool in these efforts. It will also address the added value of these institutions joining efforts to promote women’s participation. 

	12.15
	GROUP PHOTO

	12.30-13.30
	LUNCH BREAK



	DAY 1, Tuesday, November 15, 2011 - AFTERNOON SESSIONS

	Session II:   Mobilizing and building alliances for women’s participation in decision-making

	13.30-15.00
	Presentations:

Mobilizing and building alliances – the role of civil society (introductory presentation)

Cécile Gréboval, Secretary General, European Women’s Lobby (EWL)

Mobilizing for the establishment of national gender equality mechanisms

Çiğdem Aydın, President, Association for the Support and Training of Women Candidates (KA.DER), Turkey

Social media as tool for enhancing women’s participation in decision-making: Experiences from women bloggers 

Silvia Cambié, Independent Expert

The iKNOW Politics Network: How virtual networking is being used to foster women’s political participation 

Piyoo Kochar, Project Manager, iKNOW Politics, Barbora Galvankova, Knowledge Management Associate, UNDP Bratislava Regional Centre

Facilitator: 

Cécile Gréboval, Secretary General, European Women’s Lobby (EWL)

	Objective of Session II:

Session II will explore opportunities and entry points for mobilizing and building alliances for women’s participation in decision making, highlighting key success factors and lessons learned to be taken forward. It will provide a civil society perspective and also introduce virtual networking and social media as tools to enhance women’s participation in decision-making processes.

	15.00-15.30
	COFFEE BREAK

	Session III:   Quotas as tools to enhance women’s participation in decision-making

	15.30-17.30                                                                   
	Presentations:

Quotas as tools to enhance women’s participation (introductory presentation)

Julie Ballington, Gender Adviser, UNDP Democratic Governance Group/Gender Team

Special temporary measures: Legal obligations under CEDAW

Violeta Neubauer, Coordinator for International Cooperation, Office of the Government of the Republic of Slovenia for Equal Opportunities, CEDAW Committee Member 

Introducing legislated and voluntary party quotas – recent experiences from Montenegro

         Snežana Jonica, Member of Parliament, Representative of Montenegro to the Council of Europe
Women and quotas in a pre EU accession zone

         Teuta Sahatqija, Chair of the Women’s Cross-party Caucus at the Assembly of Kosovo*
Putting quotas on the political agenda: the case of Romania

         Andreea Vass, Economic Adviser to the Prime Minister, Romania

Facilitator:
Julie Ballington, Gender Adviser, UNDP Democratic Governance Group/Gender Team

	Objective of Session III:
Session III will explore opportunities for accelerating women’s participation in public decision making through the introduction of legislated and voluntary quotas.  It will shed light on successful strategies and drivers in advocating for the enactment of quotas in the region to make both voluntary and legislated quotas work where they are in place. Different aspects of quotas, their introduction and implementation will be presented by using country cases from the region

	19.00
	RECEPTION AND LAUNCH OF THE UNDP PUBLICATION

``Empowering Women for Stronger Political Parties: A Good Practices Guide to Promote Women’s Political Participation``


	DAY 2, Wednesday, November 16, 2011 - MORNING SESSIONS

	Time
	Name of Chairs/Presenters and Title of Sessions/Presentations
	Time
	Name of Chairs/Presenters and Title of Sessions/Presentations

	Parallel Sessions IV and V    9.30 - 13.00

	Session IV:    Working with political parties to enhance women’s political participation
	Session V:  Integrating gender equality in public administration

	9.30-11.00
	Part I – Panel session

Overview on key challenges and opportunities – following the electoral cycle approach
Julie Ballington, Gender Adviser, UNDP Democratic Governance Group/Gender Team

Country case studies from  Georgia, Kyrgyzstan, Turkey
Gulnara Ibraeva, Independent Expert, Kyrgyzstan
Rusudan Kervalishvili, Vice Speaker of the Parliament, Chair of Gender Advisory Council, Georgia
Güldal Akşit, President, Justice and Development Party (AKP)                       Women’s Branch, Turkey 
Seniye Nazik Işık, Secretary General, Republican People’s Party (CHP) Women’s Branch, Turkey 

Facilitator:Susan Markham, Director of Women’s Political Participation, National Democratic Institute (NDI), United States
	9.30-10.30
	Part I – Panel session:

Gender equality in public administration (GEPA): UNDP interim research findings on gender balance in the region 

Soma Chakrabarti Fezzardi, Independent Expert

Promoting innovative approaches – experiences made from an international perspective

       Annie Demirijan, Regional Democratic Governance Leader, 

       UNDP Bratislava Regional Centre (video message)
Facilitator:Koh Miyaoi, Regional Gender Practice Leader, UNDP Bratislava Regional Centre 

	11.00-11.20
	COFFEE BREAK
	10.30 -10.50
	COFFEE BREAK

	11.20-13.00
	Part II – Working Group
Political parties: How to actively promote women’s participation?

Facilitator: Julie Ballington, Gender Adviser, UNDP Democratic Governance Group/Gender Team
	10.50-13.00
	Part II – Debate & Working Group
Facilitating increased representation of women at decision-making levels in Public Administration – Institutional capacity development
Facilitators: Koh Miyaoi, Regional Gender Practice Leader, UNDP Bratislava Regional Centre

	Objective of session IV: 

Session IV will explore the crucial role of political parties for enhancing women’s political participation, identifying key challenges and opportunities along with best practices and lessons learned for political parties to be agents of change. This will be done by applying an electoral cycle approach, identifying key entry points to strengthen women’s participation in pre-election, election and post election phases, presenting different experiences from the region.
	Objective of session V:

Session V will address factors preventing women from accessing senior managerial positions, and explore structured and semi-structured capacity development measrues that can be implemented in Public Administratio institutions to faciliated increased women’s representation.  

	13.00-14.00
	LUNCH BREAK


	DAY 2, Wednesday, November 16, 2011 -  AFTERNOON SESSIONS

	Parallel Sessions VI and VII    14:00 – 17:30

	Session VI:   An enabling environment for women’s electoral participation:                                The role of Electoral Management Bodies (EMBs)
	Session VII:   Enhancing women’s participation through Parliamentary Mechanisms

	14.00-15.30
	Part I – Panel session:

Introduction to the electoral cycle approach
Julie Ballington, Gender Adviser, UNDP Democratic Governance Group/Gender Team

Enforcing candidate quota rules on party lists for women candidates
Irena Hadžiabdić, Member of the Central Election Commission, Bosnia and Herzegovina

Promoting  women’s access to electoral finance
Zurab Kharatishvili, Chair of the Central Election Commission, Georgia

Facilitator:
Kate Sullivan, Chief Technical Adviser to the Central Electoral Commission,  UNDP Moldova

	14.00-15.30
	Part I – Panel session:

Overview on key challenges and opportunities
Teuta Sahatqija, Chair of the Women’s Cross-party Caucus at the Assembly of Kosovo* 

Country case studies from Bosnia and Herzegovina,  Kyrgyzstan and Turkey (tbc)
Azize Sibel Gönül, Chairperson for the Equal Opportunities Commission for Man and Woman (EOC), Turkish Grand National Assembly
Zulfia Kochorbaeva, Association of Women’s Legal Initiative (AWLI), Kyrgyzstan
Davorin Semenik, Secretary of the Gender Equality Commission at the Parliament, Bosnia and Herzegovina
Samra Filipović-Hadžiabdić , Director of  the Agency for Gender Equality,  Bosnia and Herzegovina

Facilitator:
Louise Sperl, Gender Specialist,  UNDP Bratislava Regional Center

	15.30-15.50
	COFFEE BREAK
	15.30-15.50
	COFFEE BREAK

	15.50-17.30
	Part II – Working Group

Applying an electoral cycle approach: Entry points for EMBs to promote women’s electoral participation.
Facilitator:
Helena Catt, Independent Expert
	15.50-17.30
	Part II – Working Group

Strengthening gender responsive Parliaments. Entry points for joint action.
Facilitators: 

Jocelyne Talbot, Senior Gender Advisor, UNDP Kosovo
Louise Sperl, Gender Specialist,  UNDP Bratislava Regional Center

	Objective of session VI:
Session VI will explore entry points of Electoral Management Bodies (EMBs) for strengthening an environment conducive to women’s electoral participation.  It will identify opportunities and challenges along with best practices and lessons learned from the region, using the electoral cycle approach.
	Objective of session VII:
Session VII will identify key issues in mainstreaming gender into legislative processes. It will explore opportunities of enhancing women’s political participation through Parliamentary mechanisms and shed light on efforts in the region to strengthen capacities of MPs for gender-responsive policy making.


	DAY 3, Thursday, November 17, 2011

	Time
	Name of Chairs/Presenters and Title of Sessions/Presentations

	Session VIII:   Connecting the dots: A coordinated solution to a complex challenge

	09.30-10.00
	Feedback from Day 1 and Day 2 and introduction to working groups

Facilitator: 
Koh Miyaoi, Regional Gender Practice Leader, UNDP Bratislava Regional Center

	10.00-11.00
	Working groups: Enhancing women’s participation in decision-making:  Identifying areas of collaboration

Facilitators:

Klelija Balta, Gender Adviser, UNDP Bosnia and Herzegovina  (political parties)
Kaća Đuričković, Gender Associate, UNDPMontenegro (EMBs)
Nurgul Asylbekova, Gender Porgramme Manager, UNDP Kyrgyzstan  (Parliament)
Noella Richard, Policy Analyst, UNDP Democratic Governance Team (public administration)
Oana Băluţă , FILIA, Romania (civil society)

	11.00-11.15
	COFFEE BREAK

	11.15-12.15
	Presentation of working group results in the plenary
Facilitator: 
Ulrika Richardson-Golinski, Resident Representative a.i., UNDP Turkey 

	12.15-13.00
	Summary of key findings from the conference and wrap-up 
Facilitator:
Koh Miyaoi, Regional Gender Practice Leader, UNDP Bratislava Regional Center

	Objective of session VIII:
Participants will identify potential contributions that can be made by the various institutions represented (political parties, Parliament, Electoral Management Bodies, public administration, civil service) to join forces with each other  to foster women’s participation in decision making.  

	13.00
	Closure of conference

	
	LUNCH AND DEPARTURE OF PARTICIPANTS


*Under the UN Security Council Resolution 1244
11. Regional: List of participants of the Regional Forum on Equal Participation in Decision
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	Name 
	Function

	1
	Abdullaeva Nafisa, Ms.
	Project Manager (Parliamentary Development Assistance), UNDP Uzbekistan

	2
	Akşit Güldal, Ms.
	President, Justice and Development Party (AKP) Women’s Branch, Turkey

	3
	Alacaci Seher, Ms.
	Justice and Human Rights Project Associate, UNDP Turkey

	4
	Alkhovka Irina, Ms.
	Chairperson of International Public Association "Gender Perspectives", Belarus 

	5
	Altybaeva Ainuru, Ms. 
	Member of Parliament, Kyrgyzstan

	6
	H.E. Araki Kiyoshi, Mr.
	Ambassador of Japan to Turkey, Embassy of Japan to Turkey

	7
	Asan Aşkın, Ms.
	Deputy Minister of Family and Social Policies, Turkey

	8
	Asylbekova Nurgul, Ms.
	Country Programme Gender Coordinator, UNDP Kyrgyzstan

	9
	Ata Gözde, Ms.
	Democratic Governance Project Assistant, UNDP Turkey

	10
	Aydın Çiğdem, Ms. 
	President of the Association for the Support and Training of Women Candidates (KA.DER), Turkey

	11
	Ballington Julie, Ms.
	Gender Adviser, UNDP Democratic Governance Group/Gender Team

	12
	Balta Klelija, Ms. 
	Gender Adviser, UNDP Bosnia and Herzegovina

	13
	Băluţă Oana, Ms.  
	Researcher, Representative of FILIA, Romania

	14
	Bapanova Jarkyn, Ms. 
	Member of the Central Election Commission, Kyrgyzstan

	15
	Beavers Suki, Ms.
	Policy Adviser/Cluster Leader, UNDP Gender Team

	16
	Bilynska Maryna, Ms.
	Pro-Rector of National Academy of Public Administration, Ukraine

	17
	Bütüngökten Melek,Ms.
	Expert, Ministry of Family and Social Policies, Turkey

	18
	Cambié Silvia, Ms.
	Independent expert

	19
	Catt Helena, Ms. 
	Independent expert

	20
	Chakrabarti-Fezzardi Soma, Ms.
	Independent expert

	21
	Çakır Serpil, Ms.
	Professor, Istanbul University, Turkey

	22
	Çetin Nurcan, Ms. 
	Adviser of Ms. Güldal Akşit, Turkey

	23
	Croitoru Andra, Ms.
	Councilor of the General Director for Equal Opportunities, Ministry of Labour, Social Solidarity and Family, Romania

	24
	Đuričković Kaća, Ms. 
	Gender Programme Manager, UNDP Montenegro

	25
	 Ertukkel Dile, Ms.
	Resident Director, National Democratic Institute Turkey

	26
	Ermoshina Lidia, Ms.
	Head of the Central Election Commission, Belarus


	       Name 
	Function

	27
	Fazlıoğlu Aygül, Ms.
	Expert, Equal Opportunities Commission for Man and Woman, Turkish Grand National Assembly

	28
	Filipović-Hadžiabdić Samra, Ms. 
	Director of  the Agency for Gender Equality,  Bosnia and Herzegovina

	29
	Galvankova Barbora, Ms.
	Knowledge Management Associate, UNDP Bratislava Regional Centre

	30
	Garabaeva Bayramgul, Ms.
	Independent expert

	31
	Gayane Yeramyan, Ms. 
	Chief Specialist in Local Self Governance Department, Ministry of Territorial Administration, Armenia

	32
	Genckaya Ömer Faruk, Mr. 
	Professor, Marmara University, Turkey

	33
	Gönül Azize Sibel, Ms. 
	Chairperson of the Equal Opportunities Commission for Man and Woman, Turkish Grand National Assembly

	34
	Gréboval Cécile, Ms. 
	Secretary General, European Women`s Lobby (EWL)

	35
	Gutu Svetlana, Ms.
	Member of the Central Election Commission, Moldova

	36
	Hadžiabdić Irena, Ms.
	Member of the Central Election Commission, Bosnia and Herzegovina

	35
	Hasratyan Jemma, Ms. 
	President of the Association of Women with University Education, Armenia

	36
	Ibraeva Gulnara, Ms. 
	Independent expert

	37
	Imamoğlu Zehra, Ms.
	Advisor of Ms. Aşkın Asan, Turkey

	38
	Inomkhodjayev Kamolkhon, Mr. 
	Prgramme Associate, Economic Governance Unit, UNDP Uzbekistan

	39
	Işık Seniye Nazik, Ms. 
	Secretary General, Republican People’s Party (CHP) Women’s Branch, Turkey

	41
	Jonica Snežana, Ms. 
	Member of Parliament, Representative of Montenegro to the Council of Europe

	42
	Kervalishvili Rusudan, Ms.
	Vice Speaker of Parliament, Chair of Gender Advisory Council, Georgia

	43
	Kharatishvili Zurab, Mr.
	Chair of the Central Election Commmission, Georgia

	44
	Kobelianska Larysa, Ms.
	Project Manager (Equal Opportunities Programme), UNDP Ukraine

	45
	Kociu Mimoza, Ms.
	Independent expert on women and elections, Albania

	46
	Kochar Piyoo, Ms. 
	Project Manager, iKNOW Politics

	47
	Kochorbaeva Zulfia, Ms.
	Coordinator of Association of Women's Legal Initiative (AWLI), Kyrgyzstan

	48
	Marcu Denisa, Ms. 
	Councillor of the Central Election Commission, Romania

	49
	Markham Susan, Ms.
	Director of Women’s Political Participation, National Democratic Institute (NDI)

	50
	Miyaoi Koh, Ms.
	Gender Practice Leader, UNDP  Bratislava Regional Centre

	51
	Muradyan Vahagn, Mr.
	GPECS Associate, UNDP  Bratislava Regional Centre

	52
	Myktybek Omurzakov, Mr. 
	Deputy Director of State Personnel Service, Kyrgyzstan

	53
	Natsvlishvili Natia, Ms.
	Governance Team Leader, UNDP Georgia

	54
	Neubauer Violeta, Ms.
	Coordinator for International Cooperation, Office for Equal Opportunities/CEDAW Committee Member, Slovenia


	       Name 
	Function

	55
	Novobrdaliu Suzan, Ms. 
	Member of Parliament, Head of the Commission on Human Rights, Gender Equality, Missing Persons and Petitions, Kosovo*

	56
	Oruc Yesim, Ms.
	Resident Representative a.i., UNDP Romania

	57
	Pizzoli Daniela, Ms. 
	Gender Team Intern, UNDP Bratislava Regional Centre

	58
	Richard Noella, Ms.
	Policy Analyst, Democratic Governance Group, UNDP

	59
	Richardson-Golinski Ulrika, Ms.
	Resident Representative a.i., UNDP Turkey 

	61
	Sahatqija Teuta, Ms.
	Chair of the Women’s Cross-party Caucus at the Assembly of Kosovo*

	62
	Selimi Selim, Mr.
	Project Manager (Parliamentary Development for Social Policies), UNDP Kosovo*

	63
	Semenik Davorin, Mr. 
	Secretary of the Gender Equality Commission at the Parliament, Bosnia and Herzegovina

	64
	Şen Leyla, Ms.
	Democratic Governance Programme Manager, UNDP Turkey

	65
	Sheshi Etleva, Ms.
	Head of Sector for Gender Equality, Directorate of Equal Opportunities, Ministry of Labour, Social Affairs and Equal Opportunities, Albania

	66
	Shcherbinina Yuliya, Ms.
	Senior Programme Manager, UNDP Ukraine

	67
	Sinani Bufi, Ms.
	Municipal Councillor, Albania

	68
	Somuncuoğlu Sevna, Ms.
	General Coordinator, Flying Broom, Turkey

	69
	Sperl Louise, Ms.
	Gender Specialist, UNDP Bratislava Regional Center

	70
	Stoica Anca, Ms.
	Democratic Governance Programme Manager, UNDP Romania

	71
	Sullivan Kate, Ms.
	Chief Technical Adviser to the Central Electoral Commission, UNDP Moldova

	72
	Talbot Jocelyne, Ms.
	Senior Gender Adviser, UNDP Kosovo*

	73
	Usenko-Chorna Zhanna, Ms.
	Deputy Head of the Central Electoral Comission, Ukraine

	74
	Uyanık Faik, Mr.
	Communications Officer, UNDP Turkey

	75
	Van Heel Ajla, Ms.
	Gender Officer, Office for Democratic Institutions and Human Rights (ODIHR)

	76
	Vass Andreea, Ms. 
	Economic Adviser to the Prime Minister, Romania

	77
	Verbole Alenka, Ms.
	Senior Democratization Officer, Organization for Security and Co-operation in Europe (OSCE), Albania

	78
	Wandel Jens, Mr.
	UNDP Deputy Regional Bureau Director for Europe and CIS, Director of the UNDP Bratislava Regional Centre

	79
	Watanabe Mitsunori, Mr.
	Second Secretary, Embassy of Japan to Turkey

	80
	Yalınalp Alper, Ms.
	Equal Opportunities Commission for Man and Woman, Turkish Grand National Assembly
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I. 
LAUNCH MESSAGE

It is no secret that women are underrepresented in public decision making roles around the globe - be that in parliaments, in political parties, EMBs or public administration. The countries of the Eastern Europe and the CIS are no exception in this respect. 16 countries in the region fail to reach the global average of 19 percent representation in national parliaments.   

In order to strengthen the collaborative capacities of national institutions (i.e. political parties, Parliament, public administration, Electoral Management Bodies (EMBs) and civil society) in addressing women's underrepresentation in public decision making, a Regional Forum on Equal Participation in Decision Making was organized (November 2011, Istanbul). The forum also highlighted how cross-party parliamentary women’s caucuses together with other formal and informal platforms can be forceful mechanisms to empower women, to ensure women’s participation in political decision-making and to develop more gender-sensitive legislation and policies. In this context, the participants from the forum recommended to further capitalize on the existing experience from the countries of ECIS. Following up on this recommendation from the Forum, the UNDP Bratislava Regional Center Gender team is organizing a discussion circle on the role of women’s caucuses and alliances for sustainable development.
This discussion explores the following questions: 

1.      What strategies have women’s caucuses developed to shape national policy agendas in different thematic areas (e.g. economy, security, health, environment, education and others) in ways that are gender-responsive? What are opportunities and challenges in this respect? What further measures are recommended to strengthen the capacities of women’s caucuses to promote gender equality and sustainable, equitable development in their daily work? What specific measures are recommended that target young women leaders as future agents of change?

2.      What strategies have other formal and informal platforms developed and implemented to advocate for gender-sensitive policy and law making? What are challenges and opportunities in this respect?  Which institutions are represented in these platforms (e.g. civil society, Parliament, political parties, public administration and Electoral Management Bodies) and what were some of their main achievements? What strategies are applied to ensure young women are being represented in and contributing to such platforms?

II. 
EXECUTIVE SUMMARY

The key questions tackled in this online discussion refer to strategies women’s caucuses and alliances have applied in the region to shape national policy agendas. What are key success factors in this respect; what are existing challenges and opportunities and what further measures are recommended to strengthen the capacities of women’s caucuses and alliances for gender-responsive policy and law making? 
Contributions confirmed that cross-party parliamentary women’s caucuses together with other formal and informal platforms can be forceful mechanisms: They can empower women, promote women’s participation in political decision-making and contribute to more gender-sensitive legislation and policies. It was highlighted in this context that gender-responsive legislation inevitably helps achieve sustainable development. The discussion also put emphasis on the debated notion of a critical mass - that women need to constitute at least 30% of a political/governing body in order to make a difference.  

a.) Overall findings and strategies

Promoting gender equality requires multi-dimensional approaches

Contributions very well illustrated that promoting gender equality requires a multi-dimensional approach incorporating a number of actors and approaches, including also national gender equality mechanisms (e.g. Uzbekistan, Bosnia and Herzegovina, Romania).

It was highlighted that the introduction and implementation of quotas can serve as a key catalyst to boost women’s representation on the political arena (e.g. Albania, Uzbekistan). Contributions highlighted that despite these positive results, the implementation of quotas remains complex, requiring a number of parallel processes and measures. 
Building a new political culture

Contribution also underlined the importance of building a new political culture that is more conducive to women’s participation, aiming to change the mindsets of policy makers and the broader public. As was clearly pointed out – this is also critical for democratic development, political stability and economic growth. Focusing on young women politicians can be essential in this respect, as it is the younger generations that have the greatest potential to produce change and overcome deeply entrenched attitudes and stereotypes. Contributions also highlighted the need for more men parliamentarians to promote gender equality in policy and law making. Solidarity of women is still seen as a challenge (e.g. Romania). Colleagues also emphasized the role of media in how women in public office are portrayed and seen in the broader public (Kyrgyzstan). If an ally, media can become a powerful partner in promoting gender equality and building a new political culture.

Building strategic alliances with men

Building strategic alliances with men was identified as an important tool in efforts to ensure gender-responsive policy and law making.  A characteristics of Ukraine's women’s Parliamentary group was identified as very promising in this respect – having demonstrated the possibility of broadening responsibility for promotion of gender equality beyond female policy-makers, including male MPs. Including and opening up of women’s Parliamentary groups to men has been also on the agenda in Armenia. It was also noted that women can benefit from alliances with men as it is said that men are better mentors for new MPs, including women and men, because of their more extensive experiences and networking capacity.

b.) Findings: Women’s Parliamentary cross-party caucuses

In Eastern Europe and the CIS, women’s caucuses have focused their efforts on areas such as gender sensitive law-and policy making and implementation and monitoring of such laws/policies (e.g. Ukraine, Kosovo*, Poland). 

The discussion also underlined the challenges the communist legacy and transition has put on its political systems and the political culture in the region: While the transformation into multi-party systems is still ongoing in parts of the region, strong party discipline sets boundaries to cross-party collaboration. In this context, an important lesson was identified: Where pressing social issues are being addressed and common interests and concerns identified, different political fractions are more likely to unite into a joint platform, overcoming boundaries set by political parties. This has been also the case in Ukraine and Armenia. In both countries, Parliamentary groups have been established in the recent past. Being united around specific issues has also proven key for the successful work of the women’s caucus in Kosovo which is currently finalizing a joint strategy. In this context it was also underlined that cross-party women's caucuses do not have to limit themselves to promoting gender equality and mainstreaming gender in politics as they have knowledge and expertise to offer in many more substantial areas. 

Strategies and action plans of women’s caucuses are not only key internal planning tools – but also of utmost importance for the harmonization and coordination of international support provided  to women’s caucuses. Strong institutional capacities were identified as a key success factor for women’s cross-party caucuses in Parliament. In this context, colleagues underlined the importance of sound structures, mandates and strategies. They also underlined that continuous efforts are required to analyze and develop gender expertise in Parliament (both in women’s caucuses and beyond). 

A rapidly changing political environment was identified though as a major obstacle for political party development and the anchoring of gender equality within political parties. Furthermore, it was also stated that women’s caucuses could be a beneficial model for women local councilors. 
The discussion also addressed different models of women’s caucuses and alliances. In the case of Armenia, the Finnish experience of cross-party women’s cooperation was found to be most effective and appropriate for replication in Armenia, mostly due to its permanent status, mixed membership, being open to men and women MPs, non-MP party members, civil society and international organization representatives. 

Women’s caucuses have also generated the attention of international actors: this can be seen both in past initiatives (e.g. research on best practices globally, conducted by the British Council in Armenia) and future plans (upcoming OSCE survey on women’s caucuses).

c.) Findings: Women’s alliances

Contributions also demonstrated impressively how women’s alliances can play a key role in promoting gender equality in public life (e.g. Albania, Bosnia and Herzegovina, Kyrgyzstan, Romania). This has proven particularly important in countries where cross-party Parliamentary women’s caucuses are not in place. 

As inputs from colleagues were demonstrating, women’s alliances can be an important resource in addressing women’s representation within political parties (e.g. Albania), developing capacities for gender responsive policy and law making (e.g. Kyrgyzstan) and advocating for legislative changes (e.g. Albania, Kyrgyzstan). In Albania, for example, the National Platform of women could play an active role in advocating for a gender-responsive electoral reform. In Kyrgyzstan, women from civil society who became MPs, have proven essential for the systematic integration of gender in policy and law making processes of the Parliament. Women’s alliances/platforms also played an important role in the development of national action plans and strategies (e.g. Bosnia and Herzegovina).

A contribution from Kyrgyzstan also highlighted how integrated platforms of Parliamentarians, civil society representatives and other actors can have an important impact on policy making as demonstrated after the 2010 revolution. 

Conclusion

Despite of the encouraging progress that was demonstrated, it was also reiterated though that more support is still required, tailored to the specific national context. This can cover a variety of areas such as awareness raising, capacity building - and also extremely important: partnership building within and beyond Parliament. 

III.
DISCUSSION SUMMARY
From 13 February to 2 March 2012, the gender team of the UNDP Bratislava Regional Center (BRC) and the International Knowledge Network for Women in Politics (iKNOW Politics) together held a joint E-Discussion on the “role of women’s caucuses and alliances for sustainable development”. The discussion was drawing on comments of representatives coming from Parliament, gender equality mechanisms, civil society, the international community and other practitioners.  

This Discussion Summary presents the points discussed in this debate and offers further food for thought for those interested in this subject.   
a.) Overall findings and strategies

Promoting gender equality requires multi-dimensional approaches

Contributions very well illustrated that promoting gender equality requires a multi-dimensional approach, incorporating a number of actors and approaches, including also national gender equality mechanisms (e.g. Uzbekistan, Bosnia and Herzegovina, Romania).
Samra Filipovic-Hadziabdic, Director of the Gender Equality Agency, Bosnia and Herzegovina mentions in this context:
“At the end of 2008 and the beginning of 2010 the Agency for Gender Equality of B&H (Agency) has organized two meetings with representatives of 5 parliamentary committees of the Parliamentary Assembly of BiH. The parliamentary committees have reached conclusions providing full support to the work of the Agency, the implementation of the GAP BiH at all levels, and adoption of the State Strategy for Prevention and Combating Domestic Violence for the period 2009-2011.” 

Oana Baluta from the Romanian NGO Filia highlights the importance of multi-stakeholder platforms and inputs from international institutions to the work of such platforms:
“NGOs have usually advocated for gender sensitive policy and law making through coalition building. Such platforms included other feminist or equal opportunities NGOs, Gender Equality National Bodies (Parliamentary Gender Equality Commissions, for example) and representatives from the academia. However, a very important input, probably the most powerful one, has been offered by international institutions, especially European institutions.” 
It was also highlighted that the introduction and implementation of quotas can serve as a key catalyst to boost women’s representation on the political arena (e.g. Albania, Uzbekistan). Contributions highlighted that despite these positive results, the implementation of quotas remains complex, requiring a number of parallel processes and measures. 
Emira Shkurti, UNDP Albania, elaborated in this context on the promising results achieved in Albania:

“Women in the community were empowered to monitor the whole electoral process in their communities. In their dialogues with electoral commissions and political parties they demanded that the 30% quota requirement - imposed by the Electoral Code to ensure balanced participation of men and women - be implemented in all party lists. As a result, most party lists had no less than 30% representation of women. Partly due to civil society pressure, electoral bodies have imposed sanctions on those political organizations that did not respect the quota. Due to the active monitoring role of informed and trained local women at polling stations on the day of elections, the family voting phenomenon knew a notable decrease in 2011. Representatives of the Central Elections Commission maintain that due to implementation of quota, women’s representation in municipal and communal councils reached 12.3% in 2011.”

Building a new political culture

Contribution also underlined the importance of building a new political culture that is more conducive to women’s participation, aiming to change the mindsets of policy makers and the broader public. As was clearly pointed out – this is also critical for democratic development, political stability and economic growth. Focusing on young women politicians can be essential in this respect, as it is the younger generations that have the greatest potential to produce change and overcome deeply entrenched attitudes and stereotypes. Contributions also highlighted the need for more men parliamentarians to promote gender equality in policy and law making. 

Monjurul Kabir, UNDP BRC brings it to the point:

“We need more women in parliament, and, we equally (if not more) need more men parliamentarians to play their due share of responsibility in promoting gender equality in legislative business.”
Solidarity of women is still seen as a challenge. Andra Croitoru, Directorate for Equal Opportunity between Women and Men, Romania, elaborates in this context:
“There is a lack of cooperation between the women from all political parties represented in the Parliament. They need no learn the lesson of solidarity among themselves for the women they represent in the Parliament. Women’s caucuses in Romania are not viable as long as women in politics don’t accept and assume the concept of solidarity (…). Various initiatives to bring all women MPs together to advocate for women’s rights have been undertaken during the last couple of years (…) all faced high resistance (…).” 

Colleagues also emphasized the role of media in how women in public office are portrayed and seen in the broader public (Kyrgyzstan). If an ally, media can become a powerful partner in promoting gender equality and building a new political culture.

Gulnara Ibraeva, gender expert in Kyrgyzstan highlights in this context:
“It is important to achieve understanding among all members and potential members of the caucus that consolidated work, cooperation in promoting bills and all other initiatives are more effective and that female members in Parliament, despite ideological differences, are perceived as only one segregated and discriminated group by the media, colleagues and wider society.  It is necessary to monitor the activities of female members of Parliament and the media representation of their activity in order to achieve such understanding.”

Zulfia Kochorbaeva, MP in Kyrgyzstan, further elaborates:

“It is necessary to make the activity of female parliamentarians visible to the public, i.e. need to actively voice their proposals and initiatives through the media, to organize public events with stakeholders’ participation and to engage in interviews and public discourse through the media”.

Building strategic alliances with men

Building strategic alliances with men was identified as an important tool in efforts to ensure gender-responsive policy and law making.  A characteristics of Ukraine's women’s Parliamentary group was identified as very promising in this respect – having demonstrated the possibility of broadening responsibility for promotion of gender equality beyond female policy-makers, including male MPs. Including and opening up of women’s Parliamentary groups to men has been also on the agenda in Armenia. 

Inessa Muradyan from the British Council elaborates in this context:

“The Finnish experience of cross-party women's cooperation was found to be the most effective and appropriate for replication in Armenia, mostly due to its permanent status, mixed membership, open for men and women MPs, non-MP party members, civil society and international organization representatives.”
It was also noted that women can benefit from alliances with men as it is said that men are better mentors for new MPs, including women and men, because of their more extensive experiences and networking capacity.

b.) Findings: Women’s Parliamentary cross-party caucuses

In Eastern Europe and the CIS, women’s caucuses have focused their efforts on areas such as gender sensitive law-and policy making and implementation and monitoring of such laws/policies (e.g. Ukraine, Kosovo*, Poland). 

Teuta Sahatqija, Chairperson of the Assembly of Kosovo’s (AoK) Women Caucus (GGD), underlines in this respect:
“The voice of Kosovo’s (AoK) Women Caucus GGD has proved to be very effective in promoting gender equality in a broader sense. One of the examples is the change that the Government had to do in its list of Appointees for Ambassadors. This list included only male appointees and after GGD reacted the Government revised the list by adding 3 women to represent Kosovo as ambassadors.  It is also worth mentioning that the first law initiated by AoK itself was the law on Gender Equality which was drafted by women MPs and then adopted by the Assembly.  GGD has also managed to adopt an AoK policy which regulates that all draft laws discussed by the Assembly should be screened by GGD for gender equality and equal representation. The contribution of GGD is much emphasized in monitoring the implementation of sensitive laws. GGD has successfully monitored the Law on Domestic Violence, The Law on Inheritance, The Labor Law and other relevant laws. Their inputs in this monitoring have improved the secondary legislation and other practical challenges of implementation.”
The discussion also underlined the challenges the communist legacy and transition has put on its political systems and the political culture in the region: While the transformation into multi-party systems is still ongoing in parts of the region, strong party discipline sets boundaries to cross-party collaboration. In this context, an important lesson was identified: Where pressing social issues are being addressed and common interests and concerns identified, different political fractions are more likely to unite into a joint platform, overcoming boundaries set by political parties. This has been also the case in Ukraine and Armenia. 

Yuliya Kovalevska, MP in Ukraine highlighted in this context:

“Fifteen MPs, men and women, who initiated the formation of the Caucus (in Ukraine), elaborated key goals and objectives of their activities. The Caucus will purposefully concentrate its efforts on helping to adjust Ukrainian legislation related to equal rights and opportunities to European standards. (…) The group leaders are open to cooperation with CSOs, international organizations, representatives of various political parties to eliminate all forms of discrimination against women and vulnerability of men caused by gender inequality. The first initiatives of the Caucus were announced publically at Verkhovna Rada during the global “16 days against violence” campaign. Hence some laws in the existing legislation runs counter to the principal of combating domestic violence, the Caucus member (…)introduced a draft Law on amendment of the administrative code of Ukraine on introduction stronger responsibility and measures to exercise due diligence to punish and provide reparation for acts of domestic violence. 
At the stage of adoption of the state budget for 2012, they also urged the Parliament to take into consideration and to allocate state funding for those initiatives which would lead to sufficient results in improvement of gender equality in the country, thus depleting the existing gender gaps. As a follow-up, a Round Table on gender budgeting was organized by the Caucus in Verkhovna Rada on December 22, 2011. (…) It proved that the acute social issue, if properly identified, can unite various political forces and evolve into a platform for bigger social initiatives.”

Jolanta Cichoka, ODIHR, summarized the lessons learned in Poland as follows:

“In 2011, the Polish Congress of Women took advantage of the Polish Presidency of the European Union to host a European Women’s Congress. This Congress gathered over 6000 experts and gender advocates from across Europe and Poland. Held at the Polish Palace of Culture, a Polish historical landmark and large meeting space, the 2011 European Congress of Women organized parallel panels devoted to issues of primary concern to Polish and European women, including women’s participation in politics and in business, domestic violence, and combating cultural, gender-based stereotypes. 
Two good practices are evident from the Polish Women’s Congress: first, the importance of taking advantage of political and other events (cultural, sporting) hosted by a country to keep putting women’s issues and gender equality on the agenda and second, anchoring the initiative in a broad-based social movement, as opposed to affiliating it with a specific political party.”
It was also underlined that cross-party women's caucuses do not have to limit themselves to promoting gender equality and mainstreaming gender in politics as they have knowledge and expertise to offer in many more substantial areas. 

Strategies and action plans of women’s caucuses are not only key internal planning tools – but also of utmost importance for the harmonization and coordination of international support provided  to women’s caucuses. 
As Selim Selimi from UNDP Kosovo put it:
“Since the Assembly of Kosovo has many other international partners such as NDI, GIZ, OSCE and USAID (among others) it is crucial for the international community to harmonize the support in order to avoid duplication of efforts. When it comes to GGD this harmonization is done inclusively, first by specifying the yearly activities and second by matching them with different programs and projects. The yearly activities are developed with contributions by all stakeholders including CSOs, Government, International Organizations and others.”
Strong institutional capacities were identified as a key success factor for women’s cross-party caucuses in Parliament. In this context, colleagues underlined the importance of sound structures, mandates and strategies. They also underlined that continuous efforts are required to analyze and develop gender expertise in Parliament (both in women’s caucuses and beyond):

Gulnara Ibraeva, independent expert in Kyrgyzstan, highlights in this context:

“Women's caucuses should strengthen their institutional capacity, especially when developing strategies for cooperation within the framework of joint communication platforms. Strengthening the organizational culture requires the formation and consolidation of joint practices in different thematic areas.”
A rapidly changing political environment was identified though as a major obstacle for political party development and the anchoring of gender equality within political parties. Furthermore, it was also stated that women’s caucuses could be a beneficial model for women local councilors. 
Women’s caucuses have also generated the attention of international actors: this can be seen both in past initiatives (e.g. research on best practices globally, conducted by the British Council in Armenia) and future plans (upcoming OSCE survey on women’s caucuses).

Inessa Muradyan, for example, elaborates on activities that were implemented by the British Council in Armenia:

“In 2008 the British Council in Armenia started the implementation of the two-year Wo/Men in Politics project funded by the Foreign and Commonwealth Office of the United Kingdom. The aim of the project was to raise the level and effectiveness of women's political participation in Armenia through capacity building, formation of local and international networks and changing the public perception of the women's role in the Armenian society.(…)
As a major, but unplanned and spontaneous outcome of the project on 6 April 2011 a cross-party parliamentary group has been established in the National Assembly of Armenia based on the mechanisms and models found in the United Kingdom and other countries. (…)To support the development of the participants' initiative of the establishment of a women's caucus a study visit was organized to the United Kingdom to contribute to the findings of the initial desk research of successful cross-party caucuses in 20 countries of the world, including Scotland and Wales, as well as other countries in Europe, Asia and Africa, which was then used to lobby the National Assembly for establishing a similar structure in Armenia. The desk research identified the different types of the caucuses, based on their legal form, membership and functions. Three countries were identified as the most appropriate examples for the Armenian structure, those being Wales, Poland and Finland.”
c.) Findings: Women’s alliances

Contributions also demonstrated impressively how women’s alliances can play a key role in promoting gender equality in public life (e.g. Albania, Bosnia and Herzegovina, Kyrgyzstan, Romania). This has proven particularly important in countries where cross-party Parliamentary women’s caucuses are not in place. As inputs from colleagues were demonstrating, women’s alliances can be an important resource in addressing women’s representation within political parties (e.g. Albania), developing capacities for gender responsive policy and law making (e.g. Kyrgyzstan) and advocating for legislative changes (e.g. Albania, Kyrgyzstan).

In Albania, for example, women’s alliances have been instrumental in advocating for a gender-responsive electoral reform. pushing for the introduction and later for the implementation of a 30% electoral quota. As Mimoza Kociu, gender expert from Albania put it:

“The National Platform, a network of 1500 women around the country (…) worked for three years under the OSCE support in networking, lobbing and gender advocacy in politics and public life. (…) Actually there is a parliamentary debate in Albania about the new electoral code and the National Platform is following and offering suggestions about the amendments (…). Women of the Platform present their suggestions in a hearing with the parliamentary commission of the electoral reform. They asked the legal obligation, for all political parties who run in elections to respect the 30% of gender quota in their candidates lists: 1 in every 3 names to be a female, electoral list for MPs, mayors and head of communes, members of councils, members of Central Election Committee and Local Elections Administration. The sanction for the parties which don’t meet this legal obligation, is the refuse of the entire list.“ 

In Kyrgyzstan, women from civil society who became MPs, have proven essential for the systematic integration of gender in policy and law making processes of the Parliament. A contribution from Kyrgyzstan also highlighted how integrated platforms of Parliamentarians, civil society representatives and other actors can have an important impact on policy making as demonstrated after the 2010 revolution. 

Women’s alliances/platforms also played an important role in the development of national action plans and strategies including in post-war societies (e.g. Bosnia and Herzegovina). In this context though, Klelija Balta, UNDP BiH, also underlined:

“My country still suffers from the negative consequences of those meetings led by male political leaders.  Women were not part of Dayton peace agreement negotiation and that political agreement was not created for development of this country, but only to stop the war.”
Conclusion

Despite of the encouraging progress that was demonstrated, it was also reiterated though that more support is still required, tailored to the specific national context. 

Anara Nyazova, Kyrgyzstan, highlights in this context:

“The experience of creating platforms that promote the gender agenda [in Kyrgyzstan] ([such as the] Alliance of Women's Legislative Initiatives – with women from various factions of the parliament and female NGOs on human rights) demonstrate that without international support such alliances are unstable.” 

Support can cover a variety of areas such as awareness raising, capacity building - and also extremely important: partnership building within and beyond Parliament. 

IV.
LIST OF PARTICIPANTS
Contributions were kindly provided by the following experts:

· Nafisa Abdullaeva (UNDP Uzbekistan)

· Nurgul Asylbekova (UNDP Kyrgyzstan)

· Klelija Balta (UNDP Bosnia and Herzegovina)

· Oana Baluta (NGO Filia, Romania)

· Jolanta Cichocka (OSCE Office for Democratic Institutions and Human Rights (ODIHR))

· Andra Croitoru (Directorate for Equal Opportunity between Women and Men, Romania)

· Samra Filipovic-Hadziabdic (Agency for Gender Equality, Bosnia and Herzegovina)

· Barbora Galvankova (UNDP, Bratislava Regional Center)

· Gulnara Ibraeva (Kyrgyzstan)
· A.H. Monjurul Kabir (UNDP, Bratislava Regional Center)
· Zulfia Kochorbaeva (MP in Kyrgyzstan, Coordinator of the Association of Women’s Legal Initiative (AWLI))

· Mimoza Kociu (Independent Expert, Albania)

·  Yuliya Kovalevska (MP, Member of Cross Fraction Group “Equal Opportunities” in the Verkhovna Rada of Ukraine)

· Koh Miyaoi (UNDP, Bratislava Regional Center)

· Inessa Muradyan (British Council, Armenia)

· Anara Niyazova (Kyrgyzstan)

· Clare Romanik (UNDP, Bratislava Regional Center)
· Teuta Sahatqija (MP, Chairperson of the Assembly of Kosovo’s (AoK) Women Caucus (GGD))

· Selim Selimi (UNDP Kosovo)

· Emira Shkurti (UNDP Albania)

· Kristin  Vanderleest (OSCE Office for Democratic Institutions and Human Rights (ODIHR))
The discussion was moderated by Louise Sperl (UNDP, Bratislava Region Center).

13. Regional: Recommendations for joint collaboration (draft):

Introduction

This short guide is a ‘call to action’ for increased collaborative working between key institutional and civil society actors to strengthen equal participation in decision-making.  These actors include:

· parliament, including Gender  Equality and Social Affairs Committees as well as Women’s Caucuses 

· political parties including women’s wings

· Electoral Management Boards (EMBs, ensuring transparent elections following established rules)

· public administration including national gender machinery and local government (delivery of gender-sensitive public policy, collection/ reporting on key gender data)

· civil society including academia and media

Individual voters are also critical actors in ensuring equal participation in decision-making. This guide is not intended to provide an exhaustive list of activities that each of the above actors can undertake, as there are already dedicated and comprehensive guides available (see ‘Useful Links’ section for some of these).  Rather, this guide focuses on key collaborative opportunities, where working together potentially has special impact.  These opportunities are framed within the planning framework of the electoral cycle, which helps to identify short, medium and long-term entry points.   They are grouped into three broad areas:

1. Gender equality in decision-making and gender-inclusive institutions
2. Gender-responsive public policy
3. Research, monitoring, advocacy & oversight
All of these collaborative activities span all three stages of the electoral cycle, although the emphasis may vary during each stage.  For example:

· pre-election periods are a time for preparation, capacity-building and putting in place indicators and guidelines as well as systems to deliver them 
· election periods often see a focus on election activity including advocacy and monitoring 

· post-election periods are an opportunity for change and ensuring that commitments to gender equality are secured and then implemented.

This new issues-based collaborative working model draws on national experiences and consultations in the Europe & CIS region.  A UNDP-supported Regional Forum in late 2011 brought together representatives from all of these stakeholder groups from across the Europe and CIS region to identify and prioritize potential entry points for working together. 

This guide is not intended to be prescriptive in the mix of strategies, actors and partnerships and these will vary according to context.  However experience suggests that a longer term and collaborative approach is essential in order to move beyond last-minute and fragmented initiatives and towards equal participation in decision-making.

Pre-election period
This is an important time for forging cross-party alliances between men and women, building understanding of gender issues in terms of gender-inclusive public institutions and public policy, as well as securing commitments and setting standards for election time.  Underpinning all of this is the opportunity to establish data gathering needs and put in place mechanisms to collect and analyze them.

Gender equality in decision-making and gender-inclusive institutions 

Engendering Political Parties  Can include a baseline assessment of gender balance in various roles within political parties, internal documents for discriminatory or gender-neutral provisions impacting negatively on women, communications plans and order of speaking, and budgets.

Lead: political parties including women’s wings of political parties

Partners: civil society including academia, national gender machinery
Support potential female candidates to stand for election and consider campaign issues This could include training to improve leadership and campaigning/ fundraising skills.
Lead: women’s wings of political parties 

Partners: civil society, EMBs, media, women’s business associations

Gender-responsive public policy

Support political parties to address gender equality issues in their pre-election strategies Could include gender-responsive public policies to empower men and women, gender-balanced representation in parliament and public administration.  It could also include sensitizing political parties and influential political leaders to support women candidates.

Lead: Women’s wings of political parties

Partners: national gender machinery, civil society, media, international development agencies

Support women’s caucuses to be established and build capacity to promote cross-party understanding & advocacy of gender issues in public policy as well as for mutual support and joint advocacy for gender issues.
Lead: women’s caucus, political parties including women’s wings of political parties, gender equality committee 

Partners: civil society, national gender machinery 

Research, monitoring, advocacy & oversight

Promote gender equality issues & avoid gender-stereotypes includes working with media to promote key messages in gender equality in pre- election coverage of both issues and potential candidates, through providing training and authoritative, evidence-based briefings on key issues.  Support media to avoid gender-stereotypes in their portrayal of women and gender issues, and to provide coverage of success stories and female role models and male advocates. Can also include sensitizing male and female voters to gender equality issues eg importance of gender-balanced representation for gender-sensitive public services, encourage women to exercise their right to vote, mainstream gender issues into voter education initiatives and materials, including in schools and universities. 

Lead: civil society

Partners: media including women and gender-sensitive journalists, women’s wings of political parties, women’s caucuses, national gender machinery, schools/ universities

Encourage broadcasting regulator to include gender analysis for example by suggesting indicators.

Lead: EMBs

Partners: gender equality committees, media, civil society, women’s caucuses, women’s wings of political parties, national gender machinery to support dissemination analysis of report implications in terms of corrective action.

Broad-based research and information on options for change Can include research on possible use and experience in gender quotas - these come in many forms, depending on the context, but are a proven fast-track to equal representation in decision-making and merit special attention.  Statistics and qualitative research on the experience of women candidates as well as women decision-makers in the public administration, judiciary and the wider public sector are also key to understanding obstacles and good practice, how equal participation in decision-making is played out in these sectors and linked between them, as well as assessing the impact of initiatives.   Research on EMBs in terms of equal participation in decision-making and as gender-inclusive public institution is another possibility.
Lead: Civil society including National Institute of Statistic and Universities

Partners: national gender machinery, women’s wings of political parties, gender equality committees, EMBs, media

Election period

This period is a time of intense activity, with an emphasis on monitoring of processes and participation patterns as well as coverage of both candidates and issues.  

Gender equality in decision-making and gender-inclusive institutions 

Support women candidates during election campaigns for example with training to improve leadership, campaigning and fundraising skills. It can also mean practical and hands-on support for the many tasks, which this busy time requires – especially as women candidates have less access to finance and networks than male candidates.

Lead: civil society

Partners: women’s wings of political parties

Innovative campaign financing mechanisms for women candidates such as through networking with women’s business associations.
Lead: Women’s wings of political parties

Partners: Civil society, women businesses

Ensure gender balance in EMB & district electoral polling stations staff as an example-setting public institution with regard to gender.  It could help ensure that selection of candidates by political parties and national media coverage not only meet any existing gender-related requirements, but that they are as gender-inclusive as possible and recommend improvements/ publish reports on adherence and infringements by political parties.
Lead: parliament, EMBs 

Partners: women’s wings of political parties, civil society, national gender machinery, media
Enforce election legislation and rules for example on campaign financing and gender quotas.

Lead: EMBs

Partners: Women’s wings of political parties, civil society and media to report infringements and concerns , gender equality commissions and women’s caucuses to advocate for improvements.

Gender-responsive public policy

Monitor coverage of gender dimensions of public policy in media and to what extent political parties address these.

Lead: civil society including academia

Partners: women’s wings of political parties, media, national gender machinery

Research, monitoring, advocacy & oversight

Collect, disseminate and analyze gender- disaggregated data on voter registration Although the proportion of women voters is not necessarily linked to the election of women candidates, any correlation or lack of it is important to study, as well as being an important goal in itself from the point of view voter engagement more broadly.
Lead: EMBs

Partners: civil society including academia, media

Monitor and analyze coverage of women candidates in comparison with male candidates Both the amount of coverage and the type of coverage need tracking to ensure that coverage does not support gender-stereotypes and disadvantage male or female candidates.
Lead: EMBs to collect data

Partners: Women’s wings of political parties, civil society to work with media on dissemination and analysis, gender equality committee, national gender machinery to advocate for necessary change.

Post-election period

There is an initial window of opportunity for change and improvements in priority areas as a new adminitration begins. This is an important time to press for gender balanced cabinets and other public institutions, including political parties.  It is also important to capture and act on the lessons learned from the previous election cycle in time to make changes for the next one. 
Gender equality in decision-making and gender-inclusive institutions 

Advocate for gender-balanced cabinet As well as the fact that women and men have a right to participate in this decision-making domain, a gender balance may support indicator more gender responsive decision-making.
Lead: Gender equality committee, women’s caucuses 

Partners: civil society, women’s wings of political parties, media

Include gender-disaggregated data on voter registration in post-election report as an indicator of to what extent women and men are involved in decision-making as citizens.

Lead: EMBs 

Partners: Civil society, women’s caucuses, women’s wings of political parties, national gender machinery, media to support dissemination, analysis and advocacy of report implications in terms of corrective action.

Gender-responsive public policy

Support implementation of gender-inclusive public policy priorities  Effective implementation of such policies also strengthens the credibility and trust  not only in women or men but in political parties, parliament, the public administration and the public sector as a whole.

Lead: Gender equality commission, public administration 

Partners: national gender machinery, women’s caucuses, civil society, media 

Engage men and women MPs to advocate for gender-inclusive legislation and women’s empowerment This is a broad-based agenda including gender balanced representation and affirmative measures such as quotas and targets, but also gender-inclusive public policy.

Lead: women’s caucus, women’s wings of political parties 

Partners: political parties, national gender machinery, civil society, media to communicate success stories and role models

Research, monitoring, advocacy & oversight

Hold open post-election forum on the role of political parties & EMBs in order to identify areas for further improvement and good practice. Areas for review could include how women candidates were supported by political parties. Outcomes of such a forum could include recommendations for appropriate changes to legal or policy framework. For example, should political party finance reports be sex-disaggregated? Should there be formal gender guidelines to the media in terms of coverage, as there are for equal coverage of political parties? 

Lead: political parties including women’s wings, EMBs

Partners: media, civil society, women’s caucuses, national gender machinery, media to support dissemination and analysis of report implications in terms of corrective action and change. 

Broad-based research and information on options for change 

Lead: Civil society including National Institute of Statistic and Universities

Partners: national gender machinery, women’s wings of political parties, gender equality committees, EMBs, media
Useful links

A Good Practices Guide to Promote Women's Political Participation http://www.beta.undp.org/content/undp/en/home/librarypage/womens-empowerment/empower-women-political-parties.html 
This publication identifies targeted interventions for promoting the stronger presence and influence of women in political parties as well as advancing gender equality issues in party policies and platforms. The lessons learned and common strategies in this Guide are drawn mainly, but not exclusively, from 20 case studies that were commissioned by UNDP and conducted by NDI during 2009-2010. Arabic, French, Russian, and Spanish translations available.
BRIDGE (Building Resources in Democracy, Governance and Elections). http://bridge-project.org/ It is a modular professional development program with a focus on electoral processes, designed to be used within a broader capacity development framework.
Utilising Temporary Special Measures To Promote Gender Balance in Pacific Legislatures: A Guide to Options http://www.undppc.org.fj/_resources/article/files/TSM%20BOOKLET%20pgs%201-52.pdf 
 Gender equality in decision-making and gender-inclusive institutions



Gender-responsive public policy



Research, monitoring, advocacy & oversight









14. Regional media coverage and promotion of Regional Forum

	#
	Source

	
	Press releases

	
	The op-ed was published and widely shared with Turkish medias – written by Mr. Shahid Najam, UNDP Resident Representative and UN Resident Coordinator : for ex: the article was published in Today’sZaman http://www.zaman.com.tr/haber.do?haberno=1201808&title=yorum-shahid-najam-insani-gelismenin-lokomotifi-kadin-katilimi (Turkey)
The summary of distribution is accessible: http://medyatava.com/tiraj.asp


	
	TV and media coverage

	
	Interviews  were organized for national media’s and television channels such as Bloomberg, TRT News and NTV with Mr. Jens Wandel,UNDP Deputy Regional Bureau Director for Europe and CIS, Director of the UNDP Bratislava Regional Centre and Ms. Güldal Akşit, President, Justice and Development Party (AKP) Women’s.



	
	Blogs

	
	Japan supports Regional Forum on Equal Participation in Decision-Making
Parliaments – how to make them more accessible for women?
Women underrepresented in public decision-making. Can quotas help?
Women are missing from political decision-making. We are missing out on their insights


	
	Social media and networks 

	
	http://storify.com/Barbogalvankova/regional-forum-on-equal-participation-in-decision
http://iknowpolitics.org/node/42710
Live tweeting from the event: https://twitter.com/#!/iknow_politics
Facebook: http://www.facebook.com/UNDPinEuropeandCIS



15. Table:  Data and Resources Provided to Practitioners in ECIS through the iKNOW Politics Network since March 

	Activity 
	Number

	Linking organizations contacted 
	56

	News regarding women's political activities in the region 
	250

	Events - aiming to bring to together women in politics 
	6

	New contacts added to e-newsletter 
	265

	Publication shared 
	7

	Specific comments added to e-discussions 
	4

	Discussion topics added to discussion circle 
	2

	Election activity - women's candidates 
	15

	E-newsletter shared with contact from region
	356

	Discussion circle hold within iKNOW Politics 
	1

	Number of news updates shared on twitter
	986

	New members from region subscribed to iKNOW Politics 
	66


16. Table: Presentation of the Regional Project through Websites and Press Releases

	#
	Source

	
	Press releases

	
	http://www.kenesh.kg/Pages/ViewNews.aspx?id=8&NewsID=1163 (Kyrgyzstan)
http://www.zaman.com.tr/haber.do?haberno=1201808&title=yorum-shahid-najam-insani-gelismenin-lokomotifi-kadin-katilimi (Turkey)

http://spectator.sme.sk/articles/view/45853/11/women_in_politics.html
http://ujszo.com/napilap/velemeny-es-hatter/2012/03/23/a-nok-helyzete-a-politikaban (Slovakia and Hungary)



	
	Project websites

	
	UNDP BRC (Bratislava Regional Center): 

http://europeandcis.undp.org/gender/show/EFCB858E-F203-1EE9-B269A289ECF6E7B2


	
	Bosnia and Herzegovina: 

Link to the website of the Agency for Gender Equality of Bosnia and Herzegovina:
http://arsbih.gov.ba/en/component/content/article/83-regionalni-projekat


	
	UNDP Kyrgyzstan:

http://www.undp.kg/en/resources/project-database/article/46-projects/1646-enhancing-women-s-meaningful-participation-in-politics-in-ecis


	
	UNDP Turkey:

http://www.undp.org.tr/Gozlem2.aspx?WebSayfaNo=3187


	
	Published blogs : Regional UNDP Blog Voices from Eurasia http://europeandcis.undp.org/blog/category/gender-equality/
www.iknowpolitics.org
http://www.facebook.com/UNDPinEuropeandCIS
https://twitter.com/#!/iknow_politics
https://twitter.com/#!/undpturkiye
https://twitter.com/#!/UNDP



17. List of Acronyms
AWLI


Association of Women’s Legal Initiative

BRC


Bratislava Regional Center

CEDAW
Convention on the Elimination of Discrimination against Women
CO


Country Office

CSO


Civil Society Organisation

EMB


Electoral Management body

iKNOW Politics 
International Knowledge Network of Women in Politics
MP


Member of Parliament

MTDS

Mid-Term Development Strategy 

NAP


National Action Plan
ODA


Official Development Assistance

ODIHR

Office for Democratic Institutions and Human Rights

Brief Description





Transition and development processes in the region occur without the full participation of women, weakening women’s position in political and socio-economic life. These trends needed to be reversed, in order to ensure that women and men equally contribute to and benefit from the processes. In order to address existing challenges related to women’s political participation in the region, the UNDP Bratislava Regional Center designed a publication entitled “� HYPERLINK "http://europeandcis.undp.org/gender/show/0C8EA77B-F203-1EE9-B1FAD9B9E682DD1E" ��Enhancing Women’s Political Participation: A Policy Note for Europe and the Commonwealth of Independent States”.� The Policy Note addresses Parliamentarians, civil servants at decision-making levels and non-state actors with a comprehensive set of recommended practical measures.


This project took forward the recommendations made in the Policy Note to operationalize them at the country level to bring about concrete changes in women’s participation in governance in the Region with a view to increase women’s meaningful participation in politics. To this end, the project aimed to capacitate parliamentarians, civil servants at decision-making levels and CSOs to enhance women’s political participation in the target countries. The project contributed to the implementation of the RBEC Gender Equality Strategy and its Action Plan in line with the priorities set in UNDP’s global Gender Equality Strategy (GES). Political participation, being a strategic gender priority in the region was also aligned with the work in UNDP’s core practices, as set out in RBEC’s Development Strategy for 2008-2011.





Post-election period





Advocate for gender-balanced cabinet  


Lead: Gender equality committees, women’s Caucuses 


Partners: civil society, women’s wings of political parties, media





Support women candidates during election campaigns 


Lead: civil society


Partners: women’s wings of political parties








Election period	





Summary entry points for collaboration








Pre-election period








Engendering Political Parties 


Lead: political parties including women’s wings 


Partners: civil society including academia, gender equality committees





Innovative campaign financing mechanisms for women candidates 


Lead: Women’s wings of political parties


Partners: Civil society, women businesses








Include gender-disaggregated data on voter registration in post-election report


Lead: EMBs 


Partners: Civil society, women’s caucuses, women’s wings of political parties, national gender machinery, media 








Support potential female candidates to stand for election and consider campaign issues 


Lead: women’s wings of political parties 


Partners: civil society, EMBs, media, women’s business associations








Ensure gender balance in EMB & district electoral polling stations staff


Lead: parliament, EMBs 


Partners: women’s wings of political parties, civil society, national gender machinery 





Support political parties to address gender equality issues in their pre-election strategies 


Lead: women’s wings of political parties


Partners: political parties, civil society, women’s caucus








Support implementation of gender-inclusive public policy priorities 


Lead: Gender equality commission, public administration 


Partners: national gender machinery, women’s caucuses, civil society, media 





Enforce election legislation and rules 


Lead: EMBs


Partners: Women’s wings of political parties, civil society, media 





Support women’s caucuses to be established and build capacity to promote cross-party understanding & advocacy of gender issues in public policy


Lead: women’s caucus, political parties including women’s wings of political parties, gender equality committee 


Partners: civil society, national gender machinery 





Engage men and women MPs to advocate for gender-inclusive legislation and women’s empowerment 


Lead: women’s caucus, women’s wings of political parties 


Partners: political parties, national gender machinery, civil society, media 








Collect, disseminate and analyze gender- disaggregated data on voter registration 


Lead: EMBs


Partners: Women’s wings of political parties, civil society media








Promote gender equality issues & avoid gender-stereotypes 


Lead: civil Society


Partners: media including women and gender-sensitive journalists, women’s wings of political parties, women’s caucuses, national gender machinery, schools/ universities





Hold open post-election forum on the role of political parties & EMBs 


Lead: political parties including women’s wings, EMBs


Partners: media, civil society, women’s caucuses, national gender machinery, media 








Monitor coverage of gender dimensions of public policy in media and to what extent political parties address these.


Lead: civil society including academia


Partners: women’s wings of political parties, media, national gender machinery





Independent external observers to monitor how effectively EMBs carries out their role  





Encourage broadcasting regulator to include gender analysis


Lead: EMBs, gender equality committees


Partners: media, civil society, women’s caucuses, women’s wings of political parties, national gender machinery





Broad-based research and information on options for change 


Lead: Civil society including National Institute of Statistic and Universities


Partners: national gender machinery, women’s wings of political parties, gender equality committees, EMBs, media








Monitor and analyze coverage of women candidates in comparison with male candidates 


Lead: EMBs 


Partners: Women’s wings of political parties, civil society to work with media on dissemination and analysis, gender equality committee, national gender machinery








� It does so by contributing to the following Outcomes: a.) Political parties supported to create an attractive and enabling environment for women, and to benefit from the political advantages of addressing women’s concerns and acting as incubators of women’s leadership; and b.) Strategies in place to increase the numbers and strengthen the capacities of women in all branches of government (executive, judiciary and Parliament).





� CPAP between the Government of Turkey and UNDP (Strengthening accountable and responsive governing institutions at all levels, based on international principles, with emphasis on gender equality, human rights and integrity systems); CPAP between the Government of Bosnia and Herzegovina and UNDP (Outcome 1 : Government at all levels modernizes public sector practices through public sector reform and bases policies on sound quantitative and qualitative analysis with full participation of relevant national stakeholders, including CSOs and academia and Outcome 4 : Relevant Institutions at all levels strengthen equal access to justice and the protection of human rights and gender equality values, and develop institutional mechanisms for dealing with the past); CPAP between the Kyrgyz Republic and UNDP: Good governance reforms and practices institutionalized at all levels by government, civil society organizations, and the private sector, toward poverty reduction, protection of rights and sustainable human development.


� http://www.arsbih.gov.ba/en/publikacije/prirunici�.


� � HYPERLINK "http://www.undp.kg/ru/resources/e-library/article/28-e-library/2005-gender-manual-municipalities" �http://www.undp.kg/ru/resources/e-library/article/28-e-library/2005-gender-manual-municipalities�.


�See  � HYPERLINK "http://arsbih.gov.ba/en/component/content/article/83-regionalni-projekat" \o "blocked::http://arsbih.gov.ba/en/component/content/article/83-regionalni-projekat" �http://arsbih.gov.ba/en/component/content/article/83-regionalni-projekat�; � HYPERLINK "https://www.parlament.ba/sadrzaj/vijesti/2011/Default.aspx?id=31151&langTag=bs-BA&template_id=5&pageIndex=1" �https://www.parlament.ba/sadrzaj/vijesti/2011/Default.aspx?id=31151&langTag=bs-BA&template_id=5&pageIndex=1�; � HYPERLINK "http://www.arsbih.gov.ba/en/home/89-usklaivanje-zakona-sa-zakonom-o-ravnopravnosti-spolova-u-bih" �http://www.arsbih.gov.ba/en/home/89-usklaivanje-zakona-sa-zakonom-o-ravnopravnosti-spolova-u-bih�, � HYPERLINK "https://www.parlament.ba/sadrzaj/komisije/predstavnicki_dom/ravnopravnost/" �https://www.parlament.ba/sadrzaj/komisije/predstavnicki_dom/ravnopravnost/�


arhiva_sjednica/default.aspx?wsrid=18&wsid=367&langTag=bs-BA;  as well as on on www.iknowpolitics.org.


� All articles are available at the regional UNDP website: � HYPERLINK "http://europeandcis.undp.org/gender/" �http://europeandcis.undp.org/gender/�, on the regional blog “Voices from Eurasia” � HYPERLINK "http://europeandcis.undp.org/blog/category/gender-equality" �http://europeandcis.undp.org/blog/category/gender-equality� as well as iKNOW Politics portal and were widely shared via social medias.


� � HYPERLINK "http://europeandcis.undp.org/blog/category/gender-equality/page/2/" �http://europeandcis.undp.org/blog/category/gender-equality/page/2/��
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Funding

		Financial Status of [Enhancing Women's Meaningful Participation in Politics in ECIS] [Atlas Code 00076479]

		As of 14 June [2012]

		Resources

		DONOR NAME				CONTRIBUTIONS FOR THE CURRENT PHASE (USD)				BALANCE TO BE RECEIVED

						Committed*		Received*

		Partnership Fund				135,135.00		135,135

		EC/UNDP Kyrg				31,335.78		31,335.78

		UNDP				43,183.84		43,183.84

		Total				209,654.62		209,654.62		- 0

		*Committed refers to the existence of a signed agreement; Received refers to already committed funds which have been released to UNDP by the donor.

		Financial Status

		DONOR		COMMITTED*		RECEIVED*(A)		EXPENDITURES								PROJECT CASH BALANCE (F)		DISBURSEMENT RATE (G)

								Disbursement prior to this reporting (B)		Disbursement duriing the reporting period (C)		Encumbrance  (D)		Total (E)

		Partnership Fund		135,135.00		135,135.00		128,797.30		- 0		- 0		128,797.30		6,337.70

		EC/UNDP Kyrg.		31,335.78		31,335.78		31,335.78						31,335.78		- 0

		UNDP		43,183.84		43,183.84		43,183.84						43,183.84

		TOTAL**						203,316.92		- 0		- 0		203,316.92






